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ANNUAL GENERAL MEETING OF SHAREHOLDERS 2025

AGENDA

AGRICULTURAL BANK INSURANCE JOINT STOCK CORPORATION

Hanoi, June 26, 2025

EXECUTED
TIME CONTENT
BY
If:::od Guest reception and shareholder registration g;?:;liz:;f
1. Declaration of reasons and introduction of delegates Orgam;mg
Committee
2. Report on verification of shareholders’ eligibility to | Organizing
attend the General Meeting Committee
3. Election of the Presidium (subject to General Meeting’s | Organizing
13h30 - approval) Committee
) 4. The Presidium appoints the Secretariat of the General
Meeting (subject to approval)
5. The Presidium nominates the Vote Counting Committee
(subject to General Meeting’s approval) o
6. Approval of the agenda of the General Meeting (subject Presidium
to General Meeting’s approval)
7. Approval of the working regulations of the General
Meeting (subject to General Meeting’s approval)
8. Approval of the 2024 business performance report, 2025
business objectives and action plans;
9. Approval of 2024 business results and ratification of the
audited 2024 financial statements
10. Approval of the 2023 profit distribution results and the
2024 profit distribution and utilization plan
11. Approval of the 2023 profit distribution results and the
2024 profit distribution and utilization plan
12. Approval of the 2025 business targets
13. Approval of the 2025 budget, salaries, remuneration and
other benefits of the Board of Directors and Supervisory | Presidium

14h00 -16h30

Board

14. Approval of the 2024 activity report and 2025 activity
plan of the Board of Directors

15. Approval of the report on treasury shares sale results

16. Approval of the proposal on increasing charter capital
through stock dividend payment for 2024 and share
issuance from owner's equity




EXECUTED

TIME CONTENT
BY
17. Approval of the listing ABIC’s Shares (Ticker: ABI) on
the official stock exchange during the 2026-2030 period
18. Approval of the Super-visory Boafd’s report . Supervisory
19. Approval of the Supervisory Board’s proposal on selecting Board
an independent auditor for the 2025 financial statements audit
20. General Meeting voting on all matters Presidium
16h30-16h45 | Break Organizing
Committee
21. Vote Counting Committee reports the vote countin o
16h45-17h00 | - ' & P & Counting
results :
Committee
17h00-17h1S | 22. Approval of the 2025 General Meeting Resolution Secretariat
17h15-17h30 Presidium

23. Closing of the General Meeting

GENERAL MEETING ORGANIZING COMMITTEE
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AGRICULTURAL BANK INSURANCE

4’ A B I c JOINT STOCK CORPORATION

BAD MIEM NGAN MAKG NONG NGHILP Address: T6, Blllldlng 29TI s Hoang Dao Thlly S!ree!, Cau
Giay District, Hanoi

Tel: (024) 6299.0055 — Fax: (024) 6258.0055
No: 392 /ABIC-DHDCD HaNoi, date 02 month 6 year 2025

WORKING REGULATIONS
2025 ANNUAL GENERAL MEETING OF SHAREHOLDERS

- Pursuant to the Law on Enterprises No. 59/2020 dated June 17, 2020 of the
National Assembly of the Socialist Republic of Vietnam;

- Pursuant to the Charter of Agricultural Bank Insurance Joint Stock Corporation |
(ABIC) dated 2023;

- Pursuant to the Resolution of the Board of Directors at its 105 meeting dated
31/5/2025 on the organization of the 2025 Annual General Meeting of Sharcholders,

The Board of Directors respectfully submits to the General Meeting of Shareholders
for approval the Working Regulations of the 2025 Annual General Meeting of
Shareholders as follows:

1. Principles:

- Ensure transparency, faimess, and democracy.

- Facilitate the successful organization and conduct of the General Meeting of
Sharcholders.

2. Participants:

- Include all shareholders of the Company as of the record date for the right to
attend the 2025 Annual General Meeting of Shareholders: May 27, 2025.

- Shareholders attending the Meeting must register with the Organizing Committee
at the venue.

3. Order during the Meeting

- All attending shareholders must dress formally and respectfully.

- Shareholders must sit in the designated scat or arca arranged by the Organizing
Committee. Strict adherence to the seating arrangement is required.

- Smoking is strictly prohibited in the Meeting room.

- Private conversations and mobile phone usage are not allowed during the Meeting;
mobile phones must be switched off or set to silent mode.

4. Speaking at the Meeting

4.1. Principles: Sharcholders wishing to speak must obtain the consent of the
Chairperson.

4.2. Method: Sharcholders should speak briefly, focusing on key issues relevant to
the Meeting agenda. The Chairperson will arrange the speaking order based on
registrations and provide responses to shareholders' inquiries.

5. Voting regulations on matters at the Meeting

5.1. Principles:

- All matters on the agenda must be approved through public voting by all
shareholders via ballots, based on the number of shares owned and/or represented. »
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Ballots must state the shareholder's name, number of voting shares (owned and/or
represented), and bear the Company’s official seal.

5.2. Method:

- Shareholders vote (agree, disagree, abstain) on each issue by marking an "X" in
the corresponding box on the Ballot. The number of votes for each issue corresponds to
the shareholder’s number of voting shares.

5.3. Valid ballots must meet the following criteria:

- Issued by the Organizing Committee with the Company’s official seal.

- Filled in accordance with Section 5.2 above.

- Intact, not torn, not erased, not corrected, and without additional content.

- Invalid ballots: Those that fail to meet any of the above conditions.

5.4. Sharcholders’ ballots will be collected by the Voting Committee and the results
will be reported during the Meeting.

6. Responsibilities of the Chairperson of the Meeting

6.1. Conduct the Meeting in accordance with the agenda and the rules and
regulations approved by the General Meeting.

6.2. Guide the Meeting in discussing and voting on the matters in the agenda and
any other relevant issues arising during the Meeting.

6.3. Address and resolve any issues that arise during the Meeting. The Chairperson
shall appoint the Meeting Secretary.

6.4. The Chairperson shall nominate no more than 3 members for the Vote Counting
Committee, which must be approved before the Meeting begins.

7. Responsibilities of the Meeting Secretary

7.1. Accurately and honestly record all proceedings ol the Meeting, including issues
approved or noted by sharcholders.

7.2. Prepare the Minutes of the Meeting and the Resolutions on matters approved at
the General Meeting of Sharcholders.

8. Responsibilities of the Vote Counting Committee

8.1. Determine the voting results on the issues submitted for approval at the
Meeting.

8.2. Prepare the vote counting minutes and publicly announce the voting results at
the Meeting.

8.3. Review and report to the Meeting for resolution any violations of voting
procedures or complaints regarding the voting process.

Submitted to the General Meeting of Sharcholders for approval./. L

Recipients: ON BEHALF OF THE BOARD OF DIRECTORS #~
- All Shareholders; CHAIRMAN
- To be archived by: Human
Resources &  Administration
Dept, Office of the General
Secretary.

cONG TY
cO PHAN

Nguyen Tien Hai



AGRICULTURAL BANK INSURANCE  SOCIALIST REPUBLIC OF VIETNAM

JOINT STOCK COMPANY Independence - Freedom - Happiness
olo 0o0o
No:.393./BC-ABIC-HPQT Hanoi, date 0 month 6 year 2025
REPORT

EVALUATION OF BUSINESS PERFORMANCE IN 2024, BUSINESS
OBJECTIVES AND SOLUTIONS FOR 2025

TO : THE BOARD OF DIRECTORS OF THE COMPANY

- Pursuant to the Charter on the organization and operation of Agricultural
Bank Insurance Joint Stock C ompany (ABIC),

- Pursuant to the Resolution of ABIC’s 2024 Annual General Meeting of
Shareholders;

- Pursuant to ABIC’s 2024 audited financial statements.

The Board of Directors respectfully reports to the General Meeting of
Shareholders on ABIC’s business performance in 2024 and the business direction
and objectives for 2025 as follows:

PART I. GENERAL SITUATION

The global landscape continues to experience rapid, complex, and
unpredictable changes with numerous risks and uncertainties. Strategic competition
among major powers is intensifying; geopolitical tensions and military conflicts
have escalated in certain countries, impacting global pcace and stability, and
weakening global trade, investment, production, and consumption. In addition,
natural disasters and extreme weather have scriously affected people’s lives and the
socio-economic development of many countries. However, Vietnam’s economy has
maintained its growth momentum, achieving a GDP growth rate of 7.09% in 2024,
surpassing the target of 6.5%.

The insurance market in general, and the non-life insurance sector in particular,
continued to be affected by economic conditions and the ongoing challenge of
regaining customer trust after media-related crises. Nevertheless, non-life insurance
premium revenue in 2024 reached VND 79.3 trillion, representing a growth of
11.7% compared to 2023. Some major companies such as PVI, VBI, and VNI
sustained strong growth momentum, with revenue growth exceeding the market
average thanks to flexible business strategics and the ability to meet market
demands.

Gross claim payouts were estimated at VND 23,832 billion, equivalent to a
claim ratio (excluding claim reserves) of approximately 30%, down 4% compared
to 2023.},




PART II. BUSINESS PERFORMANCE RESULTS IN 2024

1. Performance results against the targets set by the General Meeting of

Shareholders.
(Unit: VND billion)
No. Indicator 2024 2023 | 2024 Growth %
Plan Actual Actual +/- % Completion
| | Insurance business 2.400 2.059 2431 373 | 18.1% 101,3%
revenue
Gross written b
- premium 2.280 1 998 2.301 303 | 15.2% 100,9%
- | Reinsurance revenue 120 61 130 70 : ]5; 108,5%
0
5 |[mancl mvesiment 148 173 150 -23|-13,1% 101.3%
mcome
3 | Profit before tax 226 308 256 -52 |1 -16,9% 113,3%
Return on equity 11,8%/ye | 16,8%/ye o -
4 (ROE) g o 13,3%/year Achieved
5 | Dividend 14%/18S ‘ 20%/18S 20%/18 Achieved

(Data from the Audited Financial Report 2024)
2. Results of Self-Assessment and Company Classification According to

Circular 195 of the Ministry of Finance.

The year 2024 marks the ninth consecutive year that ABIC has been classified
in Group 1A, achieving a total score of 990 out of 1000 points, detailed as follows:

a. The group of indicators assessing liquidity, operational reserves, and
insurance business efficiency: Met requirements.

b. The group of indicators evaluating insurance operational activities, assessed
based on the range, maximum points, and deductions for each criterion: This group
achieved the maximum score of 300 points, rated A.

c. The group of indicators assessing capital, asset quality, and financial
investments, evaluated based on the range, maximum points, and deductions for
each criterion: This group achieved the maximum score of 500 points, rated A.

d. The group of indicators assessing corporate governance and transparency of
information, evaluated based on the range, maximum points, and deductions for each
criterion: This group achieved 190 out of 200 points, rated A.

3. Results of the Implementation of ABIC”s Development Strategy for
the 2021-2025 Period with a Vision Toward 2030, in accordance with the
resolutions of the General Meeting of Shareholders.

. N— Implementation Results as of |
No. Content Strategic Objective 31/12/2024
Organizational | By 2024, operate 21 Currently, the Company has 21
Structure  and | branches. The | = e
: branches, achieving the network
Network establishment of el ooreust st Bovcesat
L Development additional branches in P set-
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Implementation Results as of

Content Strategic Objective ) 31/12/2024 i
2025 will be reported
by ABIC’s Board of
Directors and submitted
to the General Meeting
of Shareholders for
approval during the
preparation of the 2025
business plan.
On May 21, 2025, ABIC submitted
Upgrade an official document to the Insurance
](\Zﬂdrganizational To be implemented at Supervisory Authorit},.f = Ministry of
odel to - Finance to seek opinions on the
Corporation L ARIIOpREIS tae, upgrade to the Corporation model,
Level and is currently awaiting a response

from the Ministry of Finance.

Increase Charter
Capital

Reach a minimum of
VND 700 billion by
2025.

ABIC’s current charter capital is
VND 723.9 billion. The strategic
objective was achieved ahead of
schedule.

Insurance VND 2,650 billion by | increase of 18.1% compared to 2023.
Business 2025 (with an average | The average growth rate during
Revenue minimum growth rate | 2021-2024 was 7.5%, closely

Strive to reach at least

of 8%).

Insurance business revenue in 2024
reached VND 2.431.5 billion, an

aligning with the strategic plan

target.
Achieved.  (Projected  dividend
g o Minimum 14% per | payout for 2024 is 20% per share;
DiCRIA POt | onen. P gaid 20% in 2023; 51.34% in 2022;
and 20% in 2021).
To be ensured in |
’ Eriplaves accordance with the
| Inc Labor Law, Collective | Achieved.
ncome
Labor Agreement, and
Labor Contracts. S S
Return ON | N g 15% Achieved. (Average ROE for 2021-
Equity (ROE) ’ 2024 was 17.3%).
g}fgﬁ::jge DhoeE To be implemented | Submitted to the General Meeting of
T isfing during 2021-2025. Shareholders as a separate proposal.

4. General Assessment of Business Performance in 2024

4.1 Governance and Management

v' In 2024, ABIC’s governance ensured compliance with the authority and

responsibilities as stipulated by the Law and the Company's Charter. The Board of
Directors (BOD) successfully organized the 2024 Annual General Meeting of
;llareholders on June 27, 2024, along with periodic BOD meetings. The BOD held

3
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11 official sessions and conducted written consultations among members, issuing 49
resolutions and 164 decisions by the BOD/Chairman to direct the organizational
structure and various company operations.

v The BOD and its Chairman exercised oversight and guidance over the
CEO and other managers in the daily business operations.

v The BOD also timely approved proposals from the CEO in areas
including investment in infrastructure construction, asset and equipment
procurement, and other matters within the BOD’s authority.

4.2 Business Results

Based on the resolutions of the 2024 Annual General Meeting of Shareholders
No. 308/NQ-ABIC-DHDCD dated June 27, 2024, and the resolution on written
shareholder consent No. 683/NQ-ABIC-DHDCD dated November 30, 2024, which
approved the 2024 business plan targets, ABIC reports the following key
achievements:

- Pre-tax profit reached VND 256 billion, completing 113.3% of the plan;
financial revenue reached VND 149.9 billion, completing 101.3% of the plan; and
insurance business revenue reached VND 2,43 1.5 billion, completing 101.3% of the
plan.

- Return on equity (ROE) was 13.3% per annum, exceeding the planned target
by 1.6% (plan target was 11.8%).

- Dividend payout remained high, at 20% per share in cash.

- Employee income was ensured, with an average monthly salary of VND 24.1
million in 2024.

- The claims ratio retained on net revenue was 31.8%, down 0.3% compared to
2023, achieving the planned target.

- Productivity, quality, and efficiency indicators in business operations—such
as income fund ratio, insurance contract renewal ratio, insurance premium
receivables (notably, no new overdue uncollectible debts), and outstanding file
ratios—were all within permissible thresholds.

- According to the self-assessment and classification under Circular 195 of the
Ministry of Finance, ABIC’s business performance was classified as Group 1A (the
highest rating according to regulations).

- The implementation of ABIC’s Development Strategy for the 2021-2025
period with a vision to 2030 proceeded in a synchronized manner according to the
approved roadmap by the General Meeting of Shareholders, with some targets
completed ahead of schedule, including:

+ Early achievement of network development targets, with ABIC currently
operating 21 branches nationwide.

+ Early achievement of capital increase targets; the Company’s charter capital
now stands at VND 723.9 billion.

- Restructuring of the head office apparatus and personnel consolidation at all
levels have been completed to comply with the Insurance Business Law and prepare
conditions for upgrading the organizational model to a Corporation, which (will be
submitted to competent authorities for approval soon).

- A comprehensive review and amendment of most internal regulations have
been carried out to establish a legal framework for operations. )
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- Strategic cooperation memoranda were signed with the Vietnam Farmers’
Union to promote Agricultural Insurance; with Vietnam Payment Solutions Joint
Stock Company (VNPay); and between Agribank Insurance and Sorimachi Vietnam
Co., Ltd. to implement agricultural insurance in the Mekong Delta—Vietnam’s rice
granary and the target area of the 1 million hectares of high-quality rice project.

- ABIC received the Vietnam National Brand Award 2024 for the Credit
Protection Insurance product and was recognized as an exemplary enterprise for the
development of agriculture, farmers, and rural areas in 2024. This recognition
affirms ABIC’s strong brand reputation, associated with service quality and
customer trust, reflecting Agribank Insurance’s continuous efforts in supporting and
protecting farmers and contributing to sustainable agriculture development.

- ABIC’s compliance and contributions to the economy and insurance market
were acknowledged by supervisory and inspection agencies, including the Insurance
Supervisory Management Department of the Ministry of Finance and the State Audit
Office.

PART III. BUSINESS ORIENTATION AND TARGETS FOR 2025
1. Forecasts and Outlook

In 2025, the global economy is expected to continue facing challenges due to
persistent geopolitical conflicts, the risk of economic recession, and the
unpredictable impacts of climate change. Natural disasters and epidemics will
continue to pose significant challenges, requiring economies, including Vietnam, to
adapt swiftly.

As a highly open economy, Vietnam will remain susceptible to global
fluctuations. Nevertheless, the Government has set a GDP growth target of at least
8%, higher than that of 2024, reflecting expectations of economic recovery and
stabilization. The State Bank of Vietnam is likely to maintain its credit growth target
of around 15%—17%, laying a solid foundation for the development of insurance
business through credit channels.

The insurance sector continues to be a part of the Government’s long-term
development strategy. The “Vietnam Insurance Market Development Strategy to
2030” issued under Decision No. 07/QD-TTg by the Prime Minister aims for an
average annual industry growth rate of 15% during 2021-2025, with insurance
revenue reaching 3%-3.3% of GDP by 2025. According to the Insurance
Supervisory Authority, the insurance market is expected to witness positive
transformation in 2025, supported by strategic direction and a renewed legal
framework for sustainable development. Experts forecast that non-life insurance
premium revenue will continue to grow at a double-digit rate in 2025.

2. Business Orientation for 2025

- Remain steadfast in the business objectives to deliver increasing value to
shareholders, safeguard employee rights, and ensure legal compliance. §

=
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- Allocate financial and human resources effectively to leverage the strengths and
resources of Agribank and other shareholders; enhance ABIC’s brand and market
position in both the domestic and international insurance markets; and proactively
prepare for market competition.

- Continue solid and effective implementation of the strategic development
objectives and tasks for the 20212025 period with a vision to 2030, as approved by
the General Meeting of Shareholders.

- Further strengthen and consolidate the organizational structure at the Head
Office and Branches; improve operational efficiency of newly established Branches;
continue network expansion by establishing new Branches when eligible and opening
new business offices (KDKV) with revenue of VND 10 billion or more.

- Evaluate current human resources; develop recruitment, utilization, training,
remuneration, and assessment policies to build a high-quality workforce meeting
operational demands in the new business landscape.

- Invest in IT infrastructure to meet business requirements and support internal
control and risk management; promote digital transformation across business
operations and governance; and enhance IT system safety and cybersecurity.

- Continue developing and expanding retail insurance products distributed via the
bancassurance channel, with Agribank as the core partner; prepare for market
competition by strengthening product and service readiness in key regions.

- Expand bancassurance product distribution channels to other credit and non-
credit institutions with similar characteristics.

- Enhance compliance inspection, auditing, internal control, and risk management
in business operations, financial management, and reporting.

- Continue reviewing and expediting revisions and updates of regulations and
procedures to align with new business conditions, ensuring both operational efficiency
and legal compliance.

3. Business Targets for 2025

- Insurance business revenue: VND 2,650 billion
- Financial investment income: VND 140 billion
- Return on equity (ROE): 15% per annum

- Pre-tax profit: VND 315 billion

- Dividend: Minimum 14% per share

4. Solutions for Business Plan Implementation 4
4.1 Leveraging Agribank’s Potential )




- Closely monitor local markets to promptly gather information on disbursements
and secured assets; maintain close coordination with Agribank officers/agents to
approach and sell insurance products.

- Strengthen the promotion of loan collateral insurance (BATD) sales to corporate
clients at Agribank's transaction offices in urban areas.

- Establish a dedicated underwriting department with sufficient capacity and
expertise to fully capitalize on insurance services for projects involving corporate
borrowers at Agribank.

4.2. Distribution Channel and Product Development

- Continue effective implementation of the comprehensive cooperation
agreement between ABIC and Agribank.

- Follow the progress of the Ministry of Agriculture and Rural Development’s
initiatives on the “I-million-hectare rice project” and the “five standardized raw
material zones” to jointly pilot rice crop damage insurance in cooperatives in 2025
and seek partners to co-develop insurance products for all crop types under the
ministry's projects.

- Focus on developing insurance products based on Agribank’s requests, such
as loan insurance for individuals and businesses, and credit insurance.

- Develop microinsurance products with benefits tailored to rural customers and
create distinctive, specialized products within Agribank’s ecosystem.

- Intensify research and application of new products suitable for the
Bancassurance channel and Agribank’s ecosystem.

4.3. Organizational Structure and Network Expansion

- Continue implementing the restructuring plan to upgrade the Corporation’s
model as per the approved strategic roadmap.

- Establish additional new branches to enhance competitiveness and meet
business, management, and regulatory requirements.

- Review geographical areas and proceed with establishing business offices
(KDKV) where conditions are met.

4.4. Information Technology

- Continue digitalizing the remaining operational processes such as
underwriting, claims, insurance documents, e-accounting, and upgrade core business
systems.

- Issue procedures for data updates, customer data protection regulations, and a
framework for process digitization and centralized data warehouse construction. 4
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- Establish a Steering Committee for Innovation, Science & Technology
Development, and Digital Transformation; establish a dedicated Digital
Transformation Project Team at the Head Office.

4.5. Communications Strategy

- Further strengthen and enhance communications efforts; regularly update
market information to diversify content and communication formats; effectively
implement the comprehensive communication cooperation agreement between
ABIC and Agribank. Additionally, coordinate with other insurers to jointly develop
and execute communication plans for maximum effectiveness.

- Develop targeted communication campaigns introducing insurance products
to rural areas through mass media channels, ensuring reach to target audiences and
increasing public awareness of insurance benefits.

- Collaborate with Agribank branches to integrate insurance products with
banking services, raising awareness about the role of insurance in protecting assets,
agricultural productivity, and human health.

- Continue promoting the brand image of Agribank Insurance as “Responsible
and Caring” through social welfare activities in connection with local communities.

Enhance communications at all business units; focus on diverse and multi-
channel promotional strategies, especially digital communications, to boost brand
visibility and grow the online insurance sales channel.

- Customer care: Further improve customer service quality across all stages
from initial contact, product introduction, sales, to after-sales service.

- Media activities:

+ Public relations and press: Focus on media outreach via television and digital
platforms (website ads, Facebook, Zalo, etc.) and political newspapers to portray
Agribank Insurance as the “National Insurance Brand” using diverse formats and
content.

+ Internal communications: Promote employee engagement and corporate
culture within Agribank Insurance. Create a “green” workplace to encourage
creativity, initiative, autonomy, and efficiency among ABIC employees.

+ Branding: Deploy a unified brand identity handbook with a new slogan
aligned with the company’s development strategy across all internal and external
publications to enhance professionalism.

+ Corporate social responsibility: Continue community-focused initiatives
under Agribank Insurance’s spirit of “Sharing”.

+ Promotions: Organize annual promotions and launch promotional campaigns =
for new products.




4.6. Compliance and Risk Management

- Develop and finalize regulations and policies on risk management, including
the risk management framework and internal risk management guidelines (e.g., risk
limits, risk alert indicators).

- Establish risk assessment and control procedures ensuring all arising business
and economic activities are managed from the outset across all departments and
units.

Respectfully submitted to the the General Meeting of Shareholders for
consideration and approval! p-

ON BEHALF OF THE BOARD OF DIRECTORS #
CHAIRMAN

Recipients:

- As above;

- Archived: FAD, HR&AD,
OBD.

Nguyen Tien Hai



AGRICULTURAL BANK INSURANCE SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK CORPORATION Independence - Freedom - Happiness

No: 394 /TT-ABIC-HDQT Hanoi, date 24 month 6 year 2025

PROPOSAL
Re: Approval of the 2024 business results and
the audited 2024 financial statements

To: THE GENERAL MEETING OF SHAREHOLDERS

- Pursuant to the Charter on the organization and operation of the Agricultural Bank
Insurance Joint Stock Corporation;

- Pursuant to Resolution No. 308/NQ-ABIC-GMS dated June 27, 2024 of the 2024
Annual General Meeting of Shareholders, and Resolution No. 683/2024/NQ-GMS dated
November 30, 2024 of the General Meeting of Shareholders approved in the form of
collecting shareholders' opinions in writing;

- Pursuant to the audit results of the 2024 Financial Statements of Agricultural Bank
Insurance Joint Stock Company audited by KPMG Vietnam Co., Ltd.,

The Board of Directors respectfully submits to the General Meeting of Shareholders for
approval the report on 2024 business results and the audited 2024 Financial Statements of the
Agricultural Bank Insurance Joint Stock Company audited by KPMG Vietnam Co., Ltd.
(attached documents). Some key performance indicators in 2024 are as follows:

r . Actual/ Gk ]
No Indicator 2024 Plan (VND) 2024 Actual (VND) Plan %
- 2024 (%) %
1 | Sales Revenue 2,548,000,000,000 2,582,751,253,436 101.4 15.7
| | Original Insurance Premiums 2,280,000,000,000 2.301,313,340,533 100.9 15.2
I b Premiums | 150 300,000,000 | 130,186,642,615 | 1085 115.1
Received
3 | Financial Investment Income 148,000,000,000 149.934,837,164 101.3 (13.1) |
Other Income No target assigned 1,316,433.124
i1 | Profit Before Tax | 226,000,000,000 256,144,304,898 113.3 (16.9)

Note: The 2024 audited financial statements of the Company have been disclosed in
accordance with regulations and published on the company’s website
(http://abic.com.vn), including: Report of the General Director: Independent Audit
Report: Balance Sheet as of 31/12/2024; 2024 Business Performance Report; 2024 Cash
I'low Statement.

Respectfully submitted to the General Meeting of Shareholders for consideration and approval./. 1

Recipients:
- As above:

- Archived: FAD, HR&AD,
OBD.

Nguyen Tien Hai



AGRICULTURAL BANK INSURANCE SOCIALIST REPUBLIC OF VIETNAM

JOINT STOCK CORPORATION Independence - Freedom - Happiness
No: 395 TT-ABIC-HDQT Hanoi, date 02 month 6 year 2025
PROPOSAL

Re: Approval of the 2024 budget settlement report of the Board of Directors
and Supervisory Board

To: GENERAL MEETING OF SHAREHOLDERS

- Pursuant to Circular No. 78/2014/TT-BTC dated June 18, 2014, of the Minister
of Finance guiding the implementation of Decree No. 218/2013/ND-CP dated
December 26, 2013, of the Government regulating and guiding the Corporate Income
Tax Law and related amendments:

- Pursuant to Decree No. 53/2016/ND-CP dated June 13, 2016, of the
Government regulating labor, salaries, and bonuses for companies with state-
controlled capital contributions;

- Pursuant to Circular No. 28/2016/TT-BLDTBXH dated September 1, 2016, of
the Ministry of Labor, Invalids, and Social Affairs guiding the implementation of
labor. salaries, and bonuses for companies with state-controlled capital contributions:

- Pursuant to the Charter of the Agricultural Bank Insurance Joint Stock
Company approved at the 2023 Annual General Meeting of Sharcholders dated June
15, 2023;

- Pursuant to Resolution No. 308/NQ-ABIC-GMS dated June 27, 2024. and
Resolution No. 683/NQ-ABIC-GMS dated November 30, 2024, approved via written
sharcholder opinion collection;

- Based on the 2024 business results and financial statements of the Company,

The Board of Directors respectfully submits for the General Meeting of

Shareholders to approve the 2024 budget settlement for the Board of Directors (BOD)
and Supervisory Board (SB) as follows:
1. Payments from the salary and remuneration fund based on job performance
for full-time members of the Board of Directors (BOD), full-time Supervisory
Board members, the Executive Board, Chief Accountant, Company Secretary,
Heads/Deputy Heads of departments under the BOD, and staff (employees).

1.1. Salary, performance-based remuneration, and bonuses for 2024:
The Company makes payments for salaries, performance-based remuneration,
overtime pay, holiday and Tet allowances, and annual bonuses in 2024 for the above- )
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mentioned positions in accordance with Resolution No. 308/NQ-DHDCD dated June
27,2024.

- For the planned salary and remuneration fund based on performance for full-
time managers: If the Company fulfills its business plan and achieves profits
exceeding the plan, then for every 1% of actual profit exceeding the planned profit, the
average salary of full-time managers may be increased by up to 2%, but not exceeding
20% compared to the planned average level.

- For the bonus fund for full-time managers: If actual profit exceeds the plan, the
bonus fund for full-time managers shall not exceed 1.5 months of their average actual
salary; otherwise, it shall not exceed 1 month.

For employees of the departments under the BOD, salary advances and
settlements will be made similarly to other staff positions at the head office.
1.2. Payment implementation:

In 2024, the Company has paid salaries, performance-based remuneration,
overtime pay, holiday and Tet allowances, and bonuses to the Executive Board and
other positions in accordance with Resolution 308/NQ-DHDCD dated June 27, 2024
and Resolution 68/NQ-HDPQT dated February 15, 2024.

2. Remuneration for part-time members of the Board of Directors and the
Supervisory Board.
2.1. 2024 Remuneration levels approved by the General Meeting of Shareholders
(GMS):

- Chairman of the BOD (part-time): VND 14,000.000/month

- BOD member (part-time): VND 12.000,000/month

- Supervisory Board member (part-time): VND 5.000.000/month
2.2. Payment implementation:

Agribank Insurance Joint Stock Corporation paid remuneration in 2024 to part-
time members of the BOD and Supervisory Board as follows:

B Monthly_ No. of Total
No | Position Remuneration | People |  Amount
(VND) (VND)
1 | BOD Member (part-time) 12,000,000 | 02 217,200,000
2 | Supervisory Board Member (part- 5,000,000 02 55,500,000
time) |
i Total 272,700,000

(In words: Two hundred seventy-two million seven hundred thousand Vietnamese )

dong) ¥




Notes:

- Part-time BOD member: Mr. Tran Anh Tuén (from 01/01/2024 to 31/ 12/2024).

- Part-time BOD member: Mr. Hoang Thanh Tung (from 27/06/2024 to
31/12/2024).

- Part-time Supervisory Board member: Mr. Duong Van Thanh (from 01/01/2024
to 28/05/2024).

- Part-time Supervisory Board member: Mr. Kiéu Gia Quy (from 27/06/2024 to
31/12/2024).

3. Other Expenses
3.1- Budget plan approved by the GMS:

In accordance with the 2024 Annual General Meeting of Shareholders'
Resolution, the operational budget of the BOD and Supervisory Board is set at 0.3% *
(original insurance premium revenue + reinsurance revenue received).

3.2- Actual expenditures in 2024:

The 2024 budget for the BOD and Supervisory Board is:
(2,301,313,340,533 + 130,186,642,615) * 0.3% = VND 7,294,499,949
(In words: Seven billion two hundred ninety-four million four hundred ninety-nine
thousand nine hundred forty-nine Vietnamese dong)

[n 2024, the Board of Directors organized meetings to direct and implement the
business targets assigned by the General Meeting of Shareholders, as well as made
business trips to support the Company in approaching and working with key clients
and meeting with general agents.

The Supervisory Board, Internal Audit Department, and Human Resources
Policy Department conducted inspections and provided support and supervision of the
Company’s operations (including the head office and branches) and purchased tools
and equipment for daily tasks.

Total expenditure for these activities was VND 3,014,545,987, with the
breakdown as follows:

No Description Amount (VND)
1 BOD operating expenses 1,984,471,506
1.1 | Business trips (Airfare + accommodation + per diem) 1,242,108.642
1.2 | Hospitality and conference expenses 732,362,864
3 Equipment and tools 10,000,000
2 Supervisory an rd operating e;penses 253,861,222
B 2.1 Business trips (Airfare + accommodation + per diemn) 231,801,222
2.2 | Equipment and tools 22,060,000
3 HR Policy Department operating expenses 324,867, 41‘5




No Description Amount (VND)
3.1 | Business trips (Airfare + acc;Jmmodation + pcxj diem) 175,276,119
_ 3.2 | Hospitality and client engagement - - 149,591,296_
4 Internal Audit Department operating expenses 451,345,844
4.1 | Business trips (Airfare + accommodation + per diem) 257,884,485
4.2 | Equipment and tools 45,083,800
4.3 | Hospitality and client engagement 148.377,559
5 | Total (1+2+3+4) 3,014,545,987

Unused funds: VND 7,294,499,949 - VND 3,014,545,987 = VND 4,279,953,962

(In words: Four billion two hundred seventy-nine million nine hundred fifiy-three

thousand nine hundred sixty-two Vietnamese dong only). This amount will not be

carried over to the next year and will be reversed into the 2024 business results.
Respectfully submitted to the General Meeting of Shareholders for consideration

and approval./. |

Recipients:
- As above;

- Archives: FAD, HR&AD,
OBD

Nguyen Tien Hai



AGRICULTURAL BANK INSURANCE SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK CORPORATION Independence - Freedom - Happiness

No: 396 /TT-ABIC-HDQT Hanoi, date & month 6 year 2025

PROPOSAL

Re: Approval of the Report on the Distribution of 2023 Profit and the Profit
Distribution and Utilization Plan for 2024

To: THE GENERAL MEETING OF SHAREHOLDERS

- Pursuant to Decree No. 53/2016/ND-CP dated June 13, 2016, issued by the
Government on regulations concerning labor, salaries, remuneration, and bonuses
applicable to companies with dominant state-owned capital;

- Pursuant to Decree No. 44/2025/ND-CP dated February 28, 2025, issued by the
Government on management of labor, salaries, remuneration, and bonuses in state-owned
enterprises:

- Pursuant to Circular No. 28/2016/TT-BLDTBXH dated September 1, 2016, issued
by the Ministry of Labor, War Invalids and Social Affairs guiding the implementation of
regulations on labor, salaries, remuneration, and bonuses for companies with dominant
state-owned capital;

- Pursuant to Decree No. 46/2023/ND-CP dated July 1, 2023, of the Government
detailing the implementation of several provisions of the Law on Insurance Business;

- Pursuant to the Charter of the Agricultural Bank Insurance Joint Stock Company
approved at the 2023 Annual General Meeting of Shareholders dated June 15, 2023;

- Pursuant to the Financial Regulations issued under Decision No. 230/QD-ABIC-
BOD dated May 22, 2024, by the Board of Directors of the Agricultural Bank Insurance
Joint Stock Company;

- Pursuant to Resolution No. 308/NQ-ABIC-GMS dated June 27, 2024, of the 2024
Annual General Meeting of Shareholders and Resolution No. 683/2024/NQ-GMS dated
November 30, 2024, approved via written consultation of shareholders:

- Based on the 2024 audited business results of the Agricultural Bank Insurance Joint
Stock Company.

The Board of Directors respectfully submits to the General Meeting of Shareholders
for approval the report on the implementation of profit distribution for 2023 and the
proposed plan for profit usage and distribution for 2024 as follows:

i. Report on the implementation of profit distribution for 2023:

The profit distribution for 2023 was carried out in accordance with Resolution No.
308/NQ-ABIC-GMS dated June 27, 2024, and Resolution No. 683/NQ-ABIC-GMS dated
;J((}vcmhcr 30, 2024, of the General Meeting of Shareholders. L




No. Description Amount (VND) Note
1 | Total undistributed profit as of 31/12/2023 327,857,222,936
2 | Amounts disbursed in 2024 204,372,396,869
Not allocated to
Development  Investment
2.1 | Development Investment Fund - | Fund  per Resolution
308/NQ-ABIC-GMS dated
27/06/2024
2.2 | Allocation to Bonus and Welfare Fund 60,970.411,564
. : ; 7 Allocated according 1o
23 gggaggnéooiﬁccéugfvgfonus Fund (including 934.885.305 | Resolution 308/NQ-ABIC-
 SB, BOM, Chief Accountant) GMS dated 27/06/2024
2.4 | Cash dividend payment at 10% per share 71,233,550,000
Allocated according to
2.5 | Cash dividend payment at 10% per share 71,233,550,000 | Resolution 683/NQ-ABIC-
GMS dated 30/11/2024
3 | Remaining undistributed profit 3=1-2) 123,484,826,067
2. Report on Profit Results for 2024
No. | Indicator Amount (VND) Note o
a | Profit before tax in 2024 256,144,304,898
b | Current corporate income tax expense 51,427,157,920 i
1 | Profit after tax in 2024 (a - b) 204,717,146,978
2 | Amounts accounted for in 2024 as per 8.518,724.956
regulations
Mandatory reserve fund allocation in 2024 8,518,724,956 | As of 31/12/2023, the
(Each allocation max 5% of PAT, max total reserve fund balance was
10% of charter capital: 723,917,500,000 * 10% 63,873,025,044 VND;
=72,391,750,000) added 8,518,724,956 VND
in 2024; total as of
31/12/2024:
72,391,750,000 VND
3 | Undistributed profit for 2024 after reserve fund 196,198,422,022
allocation(3=1-2)
4 | Undistributed profit carried over from previous 123,484,826,067
years
5 | Profit adjustment B 27,087,770 | As per Notice 0385/TB-
KTNN dated 06/08/2024:
2023 profit increased by
35,239,630 VND  per
audit; in 2024 reduced by
62,327,400 VND due to
tax authority's
recommendation
6 | Total remaining undistributed  profit 319,656,160,319
_(_6) =@3)+ @ -




3. Proposed Plan for Distribution of Remaining Profit

No. Description Amount (VND) | Basis for Distribution
1 Total undistributed profit after tax 319,656,160,319
for 2024

Undistributed retained earnings from

1.1 years prior to 2024 carried forward L

19 Undistributed profit for the year 2024 afier 196.198.42%.002
' allocation to the mandatory reserve fund -

2 | Proposed distribution 205,556,325,000

As per ABIC Charter

2.1 | Development Investment Fund - ( 30%)
max 30%

Clause 1(a). Article 18,
Circular 28/2016/TT-
BLDTBXH (Max 3
months of salary; average
employee salary:
19,861.608,333 VND)

2.2 | Bonus and Welfare Fund 59,584,825,000

Clause 2(a), Article 18,
Circular 28/2016/TT-
BLDTBXH (Max 1.5

1,188.000.000 months of management

salary; average

management salary:
792,000,000 VND)

Executive Bonus Fund (including

2.3 BOD, SB, BOM, Chief Accountant)

Stock dividend payment at 20% per
share (The specific plan is detailed in
2.4 | Submission Report No404 dated June | 144,783,500,000
02, 2025 of the BOD submitted to the
2025 AGM)

Total outstanding shares: |
72.391.750 shares'

3 Remaining undistributed profit 114,099,835,319 H

Notes:

- The remaining undistributed profit may be affected by the increase in charter
capital through stock dividend issuance due to rounding and handling of odd-lot shares.

- Reasons for retaining part of the undistributed profit:

+ To enhance financial capacity, improve competitiveness, and operational efficiency
of ABIC.

+ To ensure financial safety in future years against unexpected risks.

Respectfully submitted to the General Meeting of Shareholders for review and approval./. }

Recipients: ON BEHALF OF THE BOARD OF DIRECTORS #
- As above; - CHAIRMAN

- Archives: FAD, HR&AD,
OBD

; *
S,
%
—— - Q\?-

Nguyen Tien Hai

! pursuant to Resolution No. 308/NQ-ABIC-GMS dated 27/6/2024 of the 2024 Annual General Meeting of Sharcholders, ABIC
executed the sale of treasury shares as follows: Phase 1: ABIC sold 919.700 treasury shares from 18/12/2024 10 16/01/2025;
Phase 2: ABIC sold 238,500 treasury shares from 02/04/2025 to 22/04/2025. After two sale rounds. ABIC sold a total of
1,158,200 treasury shares. The number of remaining treasury shares is 0. The number of outstanding voting shares is 72,391,750
shares (Details in the Treasury Share Sale Report submitted to the 2025 Annual General Meeting of Shareholders).
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AGRICULTURAL BANK INSURANCE SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK CORPORATION Independence - Freedom - Happiness

No: 39F /TT-ABIC-HPQT HaNoi, date 04 month 6 year 2025

PROPOSAL
Re: Approval of 2025 Business Targets

To: THE GENERAL MEETING OF SHAREHOLDERS

- Pursuant to the Charter on the organization and operation of the Company;

- Based on the business results of 2024 and the forecasts regarding the 2025
business plan targets of the Board of Directors of Agribank Insurance Joint Stock
Corporation.

The Board of Directors respectfully submits to the General Meeting of Shareholders
for approval of the 2025 business plan with the following key targets:

1. Insurance business revenue: VND 2,650 billion

2. Financial investment revenue: VND 140 billion

3. Return on equity (ROE): 15% per annum, profit before tax: VND 315 billion
4. Dividend: minimum 14% per share

Respectfully submitted to the General Meeting of Shareholders for consideration
and approval./. &

Recipients: ie"fS-' ON BEHALF OF THE BOARD OF DIRECTORS 4
G i CHAIRMAN

- Archived: StrategicPlanning
and General Affairs
Departments, HR&AD, OBD.




AGRICULTURAL BANK INSURANCE SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK COMPANY Independence - Freedom - Happiness

No 398 /TT-ABIC-HDQT
Hanoi, date 02 month 6 year 2025

PROPOSAL
Re: Approval of the 2025 budget plan, salaries, remuneration, and other benefits for
the Board of Directors and the Supervisory Board

To: THE GENERAL MEETING OF SHAREHOLDERS

- Pursuant to Decree No. 218/2013/ND-CP dated December 26, 2013, of the
Government detailing and guiding the implementation of the Law on Corporate Income Tax;

- Pursuant to Circular No. 78/2014/TT-BTC issued by the Minister of Finance on
June 18, 2014, guiding the implementation of Decree No. 218/2013/ND-CP and
subsequent amending and supplementing documents;

- Pursuant to Decree No. 44/2025/ND-CP issued on February 28, 2025, by the
Government regarding the management of labor, salaries. remuneration, and bonuses in
state-owned enterprises;

- Pursuant to Circular No. 003/2025/TT-BNV issued by the Ministry of Home
Affairs on April 28, 2025, guiding the implementation of labor, salary, remuneration, and
bonus management in state-owned enterprises;

- Pursuant to the Charter of Agribank Insurance Joint Stock Corporation approved
by the Annual General Meeting of Sharcholders on June 15, 2023;

- Pursuant to Resolution No. 308/NQ-ABIC-DHDCD dated June 27, 2024, of the
2024 Annual General Meeting of Shareholders, and Resolution No. 683/2024/NQ-
PHDPCD dated November 30, 2024, approved by the shareholders in written form;

- Based on the Company’s business performance in 2024 and the 2025 business
plan of Agribank Insurance Joint Stock Corporation.

The Board of Directors respectfully submits to the General Meeting of
Shareholders the 2025 plan for budget, performance-based salaries, remuneration, and
other benefits for the Company’s Board of Directors and Supervisory Board as follows:

1. Level of performance-based salaries, remuneration, and other benefits for
the Board of Directors and the Supervisory Board:

No. Position Remuneration (VND/month) ]

1 Members of the Board of Directors

Salary and other benefits as Salary

Full-time Chairman of the Board of and other benefits as per company

Directors regulations
12 qut—%ime Chairman of the Board of 14.000.000
Directors
AT Al : P ; Salary and other benefits as per
1.3 | Full-time Vice Chairman of the Board company regulations i




No. Position Remuneration (VND/mon'tE) ==
1.4 | Full-time Member of the Board Salary and other benefits as per
company regulations

1.5 | Part-time Member of the Board 12,000,000

2 | Members of the Supervisory Board

21 Full-time Head of the Supervisory Salary and other benefits as per
Board company regulations
Part-ti i

29 Bz(l) e (;me Head of the Supervisory 12,000,000

23 Full-time Member of the Supervisory Salary and other benefits as per
Ii}oarq - _ company regulations

2.4 Bc(l)r;;gme ember of the Supervisory 5,000,000

With respect to specific remuneration levels for part-time positions. it is proposed
that the General Meeting of Shareholders delegate authority to the Board of Directors to
determine such levels in compliance with Decree No. 44/2025/ND-CP.

2. Other Expenses:

In order to create optimal conditions for the Company to achieve its 2025 business
plan and ensure adequate funding for the Board of Directors, the Supervisory Board. and
committees under the Board of Directors to perform governance duties, strengthen
supervision, and support business operations, the Board of Directors respectfully submits
{o the General Meeting of Shareholders for approval for approval of the operating budget
for the Board of Directors and the Supervisory Board. This budget will cover expenses
such as telephone charges, business travel, transaction costs, etc. Based on actual activity
programs and plans, the Board of Directors shall authorize the Chairman to approve the
expenditure policy, and the General Director shall execute and record such expenditures
as part of business operating costs.

Expenditure rate: 0.3% of gross written premium revenue and reinsurance accepted
premium revenue.

Respectfully submitted to the General Meeting of Shareholders for consideration

and approval./. M

Recipients: ON BEHALF OF THE BOARD OF DIRECTORS 4~
w. CHAIRMAN

- As above;
- Archived: FAD, HR&AD,
OBD.

Nguyen Tien Hai




AGRICULTURAL BANK INSURANCE SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK CORPORATION Independence - Freedom - Happiness

No:349 /TT-ABIC-HDQT HaNoi, date 04 month 6 year 2025

SUBMISSION REPORT
Re: Approval of the 2024 Operations Report and 2025 Operations Plan of the Board
of Directors

To: THE GENERAL MEETING OF SHAREHOLDERS

In accordance with the functions and powers of the Board of Directors (BOD) as
prescribed by law and the Company’s Charter, the BOD respectfully submits to the 2025
Annual General Meeting of Shareholders the following contents:

I. Activities of the Board of Directors in 2024:

1. Number of BOD Members:

According to Resolution No. 146/NQ-AGM of the 2023 Annual General Meeting
of Shareholders and Resolution No. 308/NQ-ABIC-AGM of the 2024 Annual General
Meeting of Shareholders, the ABIC Board of Directors consists of the following 05

members:
No Full Name Position Note
Chairman of the Board of
1 Nguyen Tien Hai = ) ¢ Boar Full-time
Directors
Member of the Board of
2 I.e Hong Quan B (,) o Full-time
Directors
Member of the Board of
3 Do Minh Hoang R (,) : © Full-time
L Directors
Member of the Board of .
4 Tran Anh Tuan . (_) SR Concurrent position
Directors
Member of the Board of
5 | Hoang Thanh Tung cmber (_J i Concurrent position
Directors

2. Results of the Board of Directors’ Activities in 2024:

In accordance with the provisions of the Law on Enterprises, the functions and
powers of the Board of Directors (BOD) as defined in the Charter of ABIC, and the
Resolution of the 2024 Annual General Meeting of Shareholders (AGM); based on actual
requirements in the governance and business operations of ABIC, the BOD organized
various activities and achieved the following results in 2024:

2.1. BOD Meetings and Written Consultations

- Official Meetings: In 2024, the Company’s BOD held 11 official meetings (from
Meeting No. 90 to Meeting No. 100), resulting in the issuance of 16 resolutions. }

# .




- Written Consultations: In addition to official meetings, the BOD conducted
written consultations with BOD members, resulting in the issuance of 33 resolutions.

Total number of BOD resolutions issued in 2024: 49 resolutions, covering all
aspects of the Company’s operations. Details are as follows:

Resolution
No No Date Resolution Content
12 08/01 Approved the lease of a new office for ABIC Nghe An
1 :
NQ-HDQT | 2024 | Approved the establishment of Northern Quang Nam and
Northern Quang Ngai business units under ABIC Da Nang
29 . . :
18/01 | Identified factors affecting business operations in 2024: Set
2 | NQHDQL 5454 | key targets and tasks for 2024
Meeting 90 ey targets and tasks for
31 19/01 Approved funding to support underprivileged families in
5 NQ-HDQT | 2024 Binh Thuan Province on the occasion of Lunar New Year
N 2024
Approved the 2024 company-wide vehicle procurement
, |6 07/02 |Plan
NQ-HDQT | 2024 | Approved the integration of the online insurance website
into the Agribank E-Mobile Banking app
Approved 2023 salary payments based on revenue and
68 15/02 performance-based bonuses
5
NQ-HPQT | 2024 | Approved the 2024 salary and bonus fund plan, including
company-wide bonus allocations
75 26/02 Approved the establishment of Business Department 2 and
6 NQ-HPQT | 2024 the Western Binh Phuoc business unit at ABIC Sai Gon
Branch ]
Approved company-wide spending for employees on
International Women's Day (March 8, 2024)
Approved the draft Regulations on the organization and
operation of departments at the Company’s Headquarters
7 84 01/03 | per the proposal dated 27/02/2024 by the HR and Policy
NQ-HDQT | 2024 | Department; authorized the Chairman of the BoD to sign
the official issuance decision
Approved KPMG as the independent auditor o review the
2023 report on capital source segregation and insurance
L premium fund of ABIC
Approved the establishment of Northern Binh Dinh and
Q 85 01/03 | Northern Pht Yén business units at ABIC Binh Dinh
NQ-HPQT | 2024 |Branch. Approved the establishment of Business
. Department 2 at ABIC Da Ning Branch
K




Resolution )
No No Date Resolution Content
Approved annual funding support for employee sports
97 13/03 training across the co.mpany _ |
9 NQ-HDQT 2024 Approved the review, addition, and adjustment of
personnel planning for positions under the BoD's approval
authority for the 2020-2025 period (as of 2024)
Approved funding for renovation and asset procurement at
i 117 772/03 | ABIC Nghé An office
NQ-HDQT | 2024 Approved the establishment of Business Department 2 and
renaming of an existing department at ABIC Ben Tre
Approved bonus payments for collectives and individuals
with outstanding business performance in 2023
l}:‘;; l 29/03 | Approved the draft Internal Audit Regulations
11 | NQ- T
M(geting%l 2024 | Approved the results of evaluation, ranking, and
classification of delegated units for 2024
Approved the orientation of the 2024 reinsurance program
. 130 29/03 Approved the 2024 reinsurance program
NQ-HPQT | 2024 Approved business plan targets for 2024
Approved the policy to build new office buildings for
ABIC Ngh¢ An and ABIC Hai Phong
Approved the establishment of Northern Hoa Binh
business unit by splitting from Hoa Binh unit under ABIC
147 10/04 [HaNoi _ :
I3 NQ-HPQT | 2024 Approved changes to the 2024 internal emulation and
reward program
Agreed to temporarily assign management of inhouse 1
Property Insurance contracts from Corporate Customer
Department to Business Management Department at
Headquarters
Approved social welfare expenses for 2024
164 17/04 | Approved budget for companywide spending on
14 NQ-HDPQT | 2024 Employees’ Welfare for Hung Kings Commemoration
Day, Victory Day (30/4), and International Labor Day
(1/5) in 2024
. 181 25/04 | Extended the timeline for organizing the 2024 Annual
he NQ-HPQT | 2024 | General Meeting of Sharcholders
T 26/04 Approved welfare fund contributions supporting social
16 N l:ils) T | 2024 welfare activities in Dién Bién Province and scholarships
HRC in Pht Tho Province -
¥




Resolution
No No Date Resolution Content
188 03/05 Approved t.he schedule and record date for sharehoidpr list
17 NQ-HPOT | 2024 for attending the 2024 Annual General Meeting of
ot ] Shareholders B
Approved the policy to select a consulting firm to build
197 09/05 and deploy a ri-sk management system at ABIC
18 NQ-HPQT | 2024 Approved policy on the composition of the conference to
conduct personnel planning and executive approvals for
i positions under the authority of the CEO at Headquarters
Approved the draft and issuance of Financial Regulations
Approved the draft and issuance of Financial Investment
19 202 10/05 | Regulations
NQ-HPQT | 2024 Approved the policy to implement the plan to sell treasury
shares
Approved labor plan targets for 2024
Approved investment plan for building a healthcare
website to support hospital fee guarantees and a landing
page for customers
Approved the establishment of Northern Dong Thap
20 222 20/05 | pusiness unit by splitting from Dong Thap unit under
NQ-HDQT | 2024 | AB|C Cén Tho
Approved the policy to relocate the Soc Trang business
unit under ABIC Cén Tho
Approved leasing office space for ABIC Pa Nang
238 J Approved materials for the 2024 AGM
21 | NQ-HPQT 22?;;) 45 Approved the establishment of Hai Duong 1T and Quang
Meeting 92 Ninh II business units under ABIC Hai Phong
Approved policy to assign the Deputy CEO to work
22 250 160 directly and oversee business operations in the Southern |
NQ-HPQT | 2024 ;
region |
Approved candidates for supplementary election of |
23 |IN Q?ISI?) oT 19/06 | Supervisory Board members and additional content for
- S 2024 | election of BoD members to be submitted to the 2024
Dipching 2 AGM for approval L
e | 26/06 | Approved candidate to be presented al the 2024 AGM for
2. | M 2024 | supplementary election of one BoD member
Meeting 94
328 03/07 Approved policy to reappoint the CEO ) i h
25 | NQ-HDQT Implemented resolutions of the 2024 AGM |
: 2024
Meeting 95 ) |
341 10/07 | Approved plan for cash dividend payment and the record
26 NQ-HPQT | 2024 date for dividend entitlement |,
r




Resolution ]

No No Date Resolution Content
Approved independent audit firm for 2024 B
Allocated bonus and welfare funds for 2024
e 1277 -
27 | NQ-HDBQT Approved reappointment of the CEO
. 2024
Meeting 96
350 Approved report on fixed asset procurement and repairs in
28 | NQ-HDQT 12/7 | 2023, and plan for 2024 .
: 2024 | Approved report on tools and equipment procurement in
Meeting 96
2023, and plan for 2024
Approved establishment of Northern Ngh¢ An Business
Unit
351 . Approved issuance of Labor Management Regulations
29 | NQ-HDPQT : : 5 :
Meetiig 96 2024 | Approved issuance of Financial Investment Regulations
Approved issuance of Regulations on managing
officeholders in ABIC system
30 NQ?IZE) OT 24/7 | Authorized and delegated the Chairman of BoD to decide
) 2024 | matters regarding regional Business Units
Approved concurrent appointment of Deputy CEO as
Director of ABIC Bén Tre Branch B
197 Approved salary and remuneration grading for the
31| NQ ﬂD QT 30/7 Supervisory Board and Bol) managed positions _l
2024 | Approved additional 2024 reinsurance program for motor
vehicle physical damage insurance
Approved Agribank Insurance brand strategy map and
implementation plan
434 15/8 Approved policy to supplement the 2020 - 2025 planning and
32 | NQ-HPQT 2024 appointment policy for Director of the Claims Assessment
and Compensation Department
Approved pilot implementation of “Rice Crop Damage
489 6/9 ! : : £ ; :
33 3 Insurance” product in cooperation with Swiss Re in the
o Rk 2 Mekong Delta
| Meeting 97 B & o e
490 = : =
34 | NQ-HPQT 6/9 Approved report on IT equipment procurement and IT
; ice rental i 5 lans for 202
Meeting 97 2024 | service rental in 2023; approved plans for 2024 )
_ Regarding draft Construction Investment Management
491 6/9 Regulations
35 | NQ-HDQT 2024 | Approved draft Insurance Agent Commission Regulations
ting 9 —
ey Report on financial situation for the first 7 months 0f 2024 |

5
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Resolution

No No Date Resolution Content
16 498 12/9 | Approved additional funding for social welfare activities
NQ-HDQT | 2024 | (supporting 12 provinces affected by Storm No. 3)
Approved support payments for ABIC staff ~and
37 AlD 19/2 condolences to relatives affected by St N ;
NQ-HDPQT | 2024 y Storm No. 3 and flood
aftermath
38 517 23/9 | Approved concurrent appointment ({f Deputy CEO Dau
NQ-HPQT | 2024 | Ngoc Linh as Director of ABIC Da Ning
39 553 9/10 | Approved poli(jy for advertising the brand on large
NQ-HDQT | 2024 | billboards in Dién Chédu, Nghé An
Approved policy to sell ABIC treasury shares (1,158,200
shares)
40 574/NQ- 18/10 | Approved sale of odd-lot shares held by ABIC (6 shares,
HDQT 2024 | ticker AGR)
Approved adjustment of plan to select consulting firm to
build and implement Risk Management System at ABIC
41 ohe 900 Approved pilot implementation of Cyber Risk Insurance
NQ-HDQT | 2024
AR 30/10 | Approved conducting shareholder consultation by written
" AT 2024 | ballot
Meeting 98
NG 12/11 | Approved the contents for submission to shareholders for
43 HDPQT . )
. 2024 | written consultation
Meeting 99
Approved issuance of Business Plan Management
Regulations
Approved Regulations on procurement, management, and
use of fixed assets and tools
Approved adjustment of 2024 business plan targets
630/NQ- 12/11 | Approved orientation targets for the 2025 business plan
44 R 2024 2 : ;
Meeting 99 Approved Regulations on appointment, reappointment,
transfer, suspension, resignation, and dismissal of position
holders
Approved proposals to establish and adjust the
organizational structure of some departments at Head
Office
464 27/11 i : s & 2
45 | NQ-HDQT 2024 Approved policy to establish ABIC LLam Dong
673/NQ- 28/11 | Approved ending concurrent assignment of Branch
0 HDQT 2024 | Director position and support for longterm ill employees
684[NQ._ 30/11 | Approved implementation plan for remaining 2023
il HDQI 2024 | dividend payment
Meeting

6




Resolution

No No Date Resolution Content

100

Approved rental of headquarters and procurement of assets
789/NQ- 25/12 | for ABIC Lam Dong

48 .
HPQT 2024 Approved draft regulations on procurement and use of
fixed assets and tools o
Approved business plan targets for 2025 ) -
49 818/NQ- 31/12 | Approved 2025 investment portfolio

I HPQT 2024 Approved change of ABIC Thira Thién Hué office address

2.2. Key Resolutions Approved by the Board of Directors

a) Resolutions submitted to and approved by the 2024 Annual General Meeting of

Shareholders (AGM):

- Approval of the 2023 business performance report, 2024 business goals and
solutions, and 2024 business targets;

- Approval of the 2023 audited financial statements:

- Approval of the 2023 BoD activity report and 2024 BoD activity plan;

- Approval of the 2023 budget finalization of the BoD and Supervisory Board (SB):
approval of the 2024 budget, remuneration, salaries, and other benefits of the BoD) and SB:

- Approval of the 2022 profit distribution results and the 2023 profit distribution
plan:

- Report on the sale of treasury shares in accordance with the 2023 AGM
resolution;

- Approval of the candidate for the BoD to be elected at the 2024 AGM;

- Approval of the candidate for additional election to the Supervisory Board and the
addition of the agenda to elect a BoD member at the 2024 AGM.

b) Business mechanisms and governance regulations:

- Approval of the evaluation results, classification, and ranking of delegated units
for the year 2024;

- Approval of the 2024 business plan targets;

- Approval of the 2024 reinsurance program: approval of the supplemental
reinsurance program for 2024 regarding motor vehicle physical damage insurance;

- Approval of the pilot implementation of new insurance products: rice crop
damage insurance and cyber risk insurance;

- Approval for the issuance of several regulations, including: Regulations on the
organization and operation of units at the Head Office; Internal audit regulations; Financial
regulations; Financial investment regulations: [abor management regulations: Insurance
agency commission policy; Business planning management regulations; Regulations on
the appointment, reappointment, transfer, temporary suspension, resignation, and dismissal
of individuals holding managerial positions and titles: L

A
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- Approval of the selection of: An independent auditing firm to audit the 2023
financial statements: An independent auditing firm to review the segregation report of
owners’ equity and insurance premium sources for 2023; A consulting unit to develop and
implement the risk management system at ABIC.

¢) Organizational structure — System development:

- Approval of the establishment of ABIC Lam Ddng;

- Approval of the establishment or relocation of business units and sales offices
under branches including: ABIC Pa Ning, ABIC Sai Gon, ABIC Binh Dinh, ABIC Bén
Tre, ABIC Ha Ngi, ABIC Cén Tho, ABIC Hai Phong, and ABIC Ngh¢ An;

- Approval of the restructuring of certain departments at Head Office, including the
transformation of the Digital Insurance Department into a unit under the Corporate Clients
Department: _

- Approval for the establishment of additional departments under the Divisions at
the Head Office: the Specialized Accounting Department under the Finance and
Accounting Division: the Labor and Salary Department, the Human Resources
Department, and the Training Department under the Human Resources and Organization
Division: the Technical Assets Department and the General Affairs Department under the
Reinsurance Division; the Business Development Department and the Agency
Management Department under the Individual Customer Division: the Customer
Development Department and the Project and Tendering Department under the Corporate
Customer Division.

- Approval of the plan to upgrade the Training Department under Administration
Division into a Training Center upon meeting sufficient conditions;

- Authorization for the BoD Chairman to make decisions on Regional Business
Departments.

d) Human resources:

- Reappointment of the Company's General Director: approval of the policy to
assign a Deputy General Director to work directly and be in charge of managing business
operations in the Southern region; approval of the assignment/termination of the
assignment of a Deputy General Director concurrently holding the position of Branch
Director;

- Approval of the Company’s 2024 headcount and labor planning targets;

- Approval of salary scales and allowances for the Supervisory Board and BoD-
managed positions:

- Approval of the HR planning policy: approval of the review and adjustment of HR
planning for the 2020-2025 period in 2024, approval ol new HR pianning and
appointment policy for the Head of the Claims Management Department.

e) Investment and procurement of infrastructure:

- Approval of reports on the 2023 procurement and IT service rentals; approval of
the 2024 procurement and IT service plan; Approval of reports on 2023 procurement of
tools and supplies: approval of the 2024 procurement plan for tools and supplies; A
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- Approval of headquarters leasing and relocation plans for: ABIC Nghé An, ABIC
Da Nﬁng, Soc Trang Regional Business Office under ABIC Can Tho, ABIC Lam {)éng,
and ABIC Thira Thién Hué;

- Approval of renovation, repair, and construction of office buildings, and asset
procurement for ABIC Ngh¢ An and ABIC Hai Phong;

- Approval of the 2024 car procurement plan for the entire Company:

- Approval of the investment plan for developing a website for healthcare providers
(for hospital fee guarantees) and a landing page for customers; approval of the integration
of the Online Insurance Website with the Agribank E-Mobile Banking app.

g) Other key contents:

- Approval of the plan to sell treasury shares (Phase 1);

- Approval of the cash dividend distribution plan;

- Approval of funding for social welfare activities, sports activities for Company
units, support for long-term ill ABIC staff, and support for ABIC staff and their families
affected by Storm No. 3 and floods:

- Approval of funding for holiday bonuses for Company staff’

- Approval of the Agribank Insurance brand strategy map and its implementation
plan.

3. GENERAL ASSESSMENT OF THE BOARD OF DIRECTORS’
ACTIVITIES:

3.1. Assessment of the Board of Directors’ Performance:

- In 2024, the Board of Directors (BoD) closely followed the practical requirements
and emerging issues in business operations to promptly issue Resolutions, Decisions. and
directives in line with the Company’s needs. The procedures for convening and organizing
BoD meetings were conducted in accordance with legal regulations and ABIC’s Charter.
The Chairman and members of the BoD) participated actively and responsibly, fulfilling
their assigned duties.

- In 2024, the activities of the Board of Directors (BOD) laid a solid foundation for
the future: continuing to implement the strategic development goals of ABIC for the
2021-2025 period with a vision to 2030; organizing 11 meetings to approve major matters
and coilect written opinions, resulting in the issuance of 49 Resolutions; reappointing the
General Director; expanding the organizational network by approving the establishment of
one additionai branch in LAm Doéng and the establishment of Regional Business
Development Departments at branches; piloting new insurance products; continuing to
direct the review of internal regulations to ensure compliance with legal provisions and the
actual operational context of ABIC: directing the completion of the risk management,
internal audit, and control system to ensure ABIC’s safe and sustainable development;
strengthening staff training; promoting digital transformation and the application of
information technology in business activities; and engaging in social welfare activities to
enhance ABIC’s public image. The BOD’s proactive approach in 2024 enabled the
Company to overcome difficulties. successfully achicve the targets approved by the b

o
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General Meeting of Shareholders, preserve and grow shareholders’ equity. fulfill tax
obligations, make full provisions for insurance liabilities as required by law, and ensure
stable employment and income for employees...

3.2. Supervisory Activities of the Board of Directors:

The BoD and the Chairman performed supervisory duties over the General Director
and other managers in operating the Company’s daily business activities in accordance
with the law and the Company’s Charter through the following actions:

- Inviting members of the Executive Board and heads of departments to attend BoD
meetings to report on their work and directly address questions from BoDD members:

- Reviewing detaiied and timely reports from the Executive Board on task progress,
challenges encountered, root cause analysis, and proposed solutions;

- Receiving all documents issued by the Executive Board relating to personnel,
business mechanisms, operational risk management, etc.:

- BoD members proactively carried out inspections and supervision within their
assigned scope and supported branch activities, with performance reports submitted to the
BoD:

- Coordinating with the Supervisory Board in monitoring the activities of the
General Director and units within the system;

- Overseeing Company operations through the activities of the Internal Audit
Committee and the HR & Policy Committee under the BoD.

11. Board of Directors’ Activity Plan for 2025

In 2025, the global economic environment will face major challenges duc to
ongoing trade tensions, prolonged geopolitical conflicts, and unpredictable impacts of
climate change. Although Vietnam's economy is forecasted to grow strongly, it must
confront more risks and challenges than opportunities arising from the international trade
context. The non-life insurance market is becoming increasingly competitive. However.
thanks to the significant driver of Vietnam’s GDP forecast to continue growing at a high
rate. demand for non-life insurance is expected to rise. Experts predict that the non-life
insurance market will maintain double-digit growth. 2025 wili also be a critical time for
insurance companies to accelerate the application of technalogy, especially in data
management and improving customer experience. This will be a decisive factor for the
insurance industry to maintain its position in the increasingly digitalized economy...
Therefore, the Board of Directors’ activities will focus on the following main areas:

1. The Board of Directors will submit to the 2025 Annual General Meeling of
Sharcholders the contents that need to be approved and authorized by the AGM in accordance
with the Law and the Company's Charter;

2. The Board will concentrate on directing the Company to implement key tasks and
solutions for 2025, including:

2 1. Direct the General Director to firmly implement solutions to achieve the
strategic development goals of ABIC for the 2021-2025 period, with a vision t¢ 2030, as
approved by the AGM; especially striving to complete the insurance business revenue

+ »
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targets early; upgrade the model from a Company to a Corporation. Organize the
preparation of the ABIC development strategy plan for 2026-2030, with a vision to 2035, to
be submitted for approval at the 2026 Annual General Meeting.

2.2. Improve effectiveness, efficiency, and ensure practicality in directing and
managing the Company’s entire business operations. Implement synchronized business
planning work from early 2025, strengthen management and supervision of the business
plan.

2.3. Continue to orient the construction and development of insurance products sold
through the Bancassurance channel, preparing competitive readiness conditions for products
and services in key regions. Continue to expand and develop the Bancassurance distribution
channel to credit and non-credit institutions such as the Social Policy Bank, People’s Credit
Funds, etc.

2.4. Promote research and development of new products and package products
oriented by customer groups and regions; strengthen the development of digital insurance
products to enhance ABIC’s labor productivity and competitiveness in the market,
prioritizing connection with Agribank’s operations.

2.5. Focus on building the information technology development strategy for 2025-
2030, with a vision to 2035, and allocate adequate resources (human, financial.
mechanisms...) to invest in building IT infrastructure that meets digital transformation goals.
business requirements, and needs for inspection, control, and risk management; ensure
system security and confidentiality. Complete the implementation of health insurance
software... and establish suitable incentive mechanisms to select and attract I'T personnel to
work at ABIC.

2.6. Conduct comprehensive evaluation and review of the efficiency and
effectiveness of the organizational apparatus at the Head Office to restructure and streamline
for improved productivity and operational efficiency. Evaluate the performance of branches
established in 2023-2024 as a basis for further establishment of new branches when
conditions permit, and establishment of regional business development offices.

2 7. Review and accelerate the revision, supplementation, completion, and issuance of
new regulations, rules, and business processes to meet the requirements of business
activities in the new context, while ensuring safety. effectiveness, and compliance with legal
regulations. especially the regulations and processes approved by the Board’s resolution
plan.

2.8. Conduct a review and assessment of the current human resources; develop
policies on recruitment, utilization, training, remuneration, evaluation, etc., of personnel to
create a high-quality human resource pool that meets the requirements of current and long-
term business operations. Continue to improve the salary mechanism linked to the quality
and results of each unit and individual’s work, suitable to ABIC’s specific characteristics
to altract specialized, capable, and experienced personnel to work at ABIC.

2.9. Organize assessments and evaluations of employees’ qualifications and
competencies 1o devise appropriate job placement plans, maximize the strength of human

k
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resources in ABIC’s new development phase, and serve as a basis for building
remuneration regimes and employee benefits.

2.10. Strengthen regular supervision, compliance control, auditing, internal control,
and risk management regarding business activities and reporting regimes, especially the
tasks of urging, inspecting, and supervising the first line of defense.

2.11. Urgently develop key performance indicators (KPIs) and evaluation
mechanisms for plan completion, linked to personnel work such as appointments,
dismissals, commendations, and disciplinary actions.

2.12. Enhance the effectiveness of communication cfforts to build a solid image and
reputation for ABIC and Agribank, prioritizing audiences related to agricultural insurance:
vigorously implement internal communications about ABIC’s goals and orientations and
promote Agribank Insurance culture among employees to help foster solidarity and trust
between employees and the company.

3. The Board of Directors will proactively support the General Director in direct
coordination with Agribank’s various levels, detailing the implementation of contents
under the Agribank - ABIC Cooperation Agreement, General Agency Contract,... credit
institutions currently or planning to deploy the Bancassurance model, units within the
system, and domestic and foreign partners to promote business activities and support the
Company’s management operations.

4. Perform supervisory and supportive roles for business units in line with the
functions of the Board of Directors and promote the roles of Board members. The Board
coordinates and supports the Supervisory Board in performing safety control tasks of the
Company’s operations under the current Charter.

5. Fulfill other rights and obligations of the Board of Directors as stipulated in the
Company’s Charter and applicable laws.

Respectfully submitted to the Annual General Meeting of Shareholders for
consideration and resolution./. »

ON BEHALF OF THE BOARD OF DIRECTORS #~

Recipients:
CHAIRMAN

- As above,
- Archived: Human Resources
Department, Secretariat Office.

Nguyen Tien Hai
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AGRICULTURAL BANK INSURANCE SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK CORPORATION Independence - Freedom - Happiness

No: 400 /TT-ABIC-HDQT Hanoi, date 02 month 6 year 2025

PROPOSAL
Re: Report on the Result of Treasury Share Sales

To: The General Meeting of Shareholders

- Pursuant to the Charter of Agribank Insurance Joint Stock Corporation as
approved by the 2023 Annual General Meeting of Shareholders on June 15, 2023;

- Pursuant to the Financial Regulations issued under Decision No. 230/QD-ABIC-
HPQT dated May 22, 2024, by the Board of Directors of Agribank Insurance Joint Stock
Corporation;

- Pursuant to Resolution No. 308/ND-ABIC-DHDCD dated June 27, 2024, of the
2024 Annual General Meeting of Shareholders;

- Pursuant to Resolution No. 574/NQ-HPQT dated October 18, 2024, of the Board
of Directors approving the policy on the sale of treasury shares and odd-lot shares held
by ABIC:

- Pursuant to Resolution No. 134/NQ-HPQT dated March 7, 2025, of the Board
of Directors approving the policy on the continued sale of ABIC’s remaining treasury
shares;

- Pursuant to the Advisory Service Agreement No. 207/2024/AGRISECO-ABIC
dated June 12, 2024, between Agriseco and ABIC;

- Pursuant to the Treasury Share Sale Transaction Report No. 228/CV-ABIC-
TCKT dated January 20, 2025, submitted to the State Securities Commission;

- Pursuant to the Treasury Share Sale Transaction Report No. 1473/CV-ABIC-
TCKT dated April 24, 2025, submitted to the State Securities Commission;

The Board of Directors hereby reports to the General Meeting of Shareholders the
results of the sale of 1,158,200 treasury shares as follows:

Implementation of Implementation of
Content Resolution No. 547/NQ- | Resolution No. 134/NQ-
HDPQT (Phase 1) HDQT (Phase 2)
Total number of ABIC treasury | 1,158,200 shares 238,500 shares

shares registered for sale

Purpose of treasury share sale | To supplement operating | To supplement operating
capital capital

Implementation period From December 18, | From April 2, 2025 to

2024 to January 16, 2025 | April 22, 2025
(T — . g
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Implementation of Implementation of
Content Resolution No. 547/NQ- | Resolution No. 134/NQ-
HDPQT (Phase 1) HDQT (Phase 2)
Number of shares successfully | 919,700 shares 238,500 shares
sold
Average transaction price VND 25,963 per share | VND 26.404 per share
| Trading method Order matching on the | Order matching on the
|

UpCOM trading system | UpCOM trading system

Total proceeds from treasury | VND 23.877,910,000 VND 6,297,300,000

share sale

Remaining treasury shares 238,500 shares (0 shares

After two phases of implementation, the Company has successfully sold all
1,158,200 treasury shares as approved by the 2024 Annual General Meeting of
Shareholders. The total proceeds from the sale of 1,158,200 treasury shares amounted
to VND 30,175,210,000 (In words: Thirty billion one hundred seventy-five million two

hundred ten thousand Vietnamese dong).
The total expenses incurred from the sale of treasury shares were VND

225,438,025 (In words: Two hundred twenty-five million four hundred thirty-eight
thousand twenty-five Vietnamese dong)

Including:

- Advisory service fee for treasury share sale agreement

150,000,000
- Treasury share transaction fee (0.25% of proceeds): VND 75,438,025

All income and expenditures related to the sale of treasury shares have been fully
recorded in the accounting books and financial reports.

The above constitutes the complete report on the treasury share sale, implemented
in full accordance with the Resolution of the 2024 Annual General Meeting of
Shareholders.

Respectfully submitted! i

with Agriseco: VND

ON BEHALF OF THE BOARD OF DIRECTORS #
CHAIRMAN

Recipients:
- As above;
- Archives: FAD. HR&AD, OBD.

*[ BAD il
*\  NGAN HANG
© \ NONG NGHIEP




AGRICULTURAL BANK INSURANCE SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK CORPORATION Independence - Freedom - Happiness
No: 404 /TT-ABIC-HDBQT Hanoi, date Od month 6 year 2025
PROPOSAL

PLAN TO INCREASE CHARTER CAPITAL
THROUGH STOCK DIVIDEND ISSUANCE FOR 2024 AND ISSUANCE
OF SHARES FROM OWNERS’ EQUITY

To: THE GENERAL MEETING OF SHAREHOLDERS

The Board of Directors respectfully submits to the 2025 Annual General Meeting
of Shareholders for approval of the plan to increase the Company’s charter capital by
issuing shares to pay dividends for 2024 and issuing shares from owners’ equity (from
the development investment fund) as follows:

I. LEGAL BASIS

— Law on Enterprises No. 59/2020/QH 14 passed by the National Assembly of the
Socialist Republic of Vietnam on June 17, 2020;

— Law on Insurance Business No. 08/2022/QHIS passed by the National
Assembly of the Socialist Republic of Vietnam on June 16, 2022;

— Law on Securities No. 54/2019/QH 14 passed by the National Assembly of the
Socialist Republic of Vietnam on November 26, 2019 and its guiding documents;

— Decree No. 155/2020/ND-CP dated December 31, 2020 of the Government
detailing the implementation of a number of articles of the Law on Securities;

— Decree No. 46/2023/ND-CP dated July 1, 2023 detailing the implementation of
the Law on Insurance Business No. 08/2022/QH15 dated June 16, 2022;

— Circular No. 118/2020/TT-BTC dated December 31, 2020 of the Ministry of
Finance guiding certain provisions on public offerings, securities issuance, tender offers,
share buybacks, registration and deregistration of public companies;

_ Circular No. 96/2020/TT-BTC dated November 16, 2020 guiding information
disclosure on the securities market;

— The Charter of Agribank Insurance Joint Stock Corporation (ABIC);

— Proposal No.396/TT-ABIC-HPQT dated June 02, 2025 of the Board of Directors
submitted to the General Meeting of Sharcholders regarding the approval of the profit
distribution plan for 2023 and the plan for use and distribution of profit in 2024.

1. NECESSITY OF CHARTER CAPITAL INCREASE

In the context of fierce competition in the insurance market, increasing ABIC’s
charter capital is necessary and important to enhance the Company’s financial capacity,
operational capacity, and competitiveness, specifically:

(i) Enhancing capital adequacy ratio in accordance with legal regulations:
Increasing charter capital helps ABIC improve its capital adequacy ratio in compliance
with the Insurance Business Law No. 08/2022/QH]15;

(ii) Raising retention limits: A higher charter capital enables ABIC to increase its
retention capacity for effective insurance contracts and lines ol business, thercby
improving proﬁlability:} A




(iii) Improving bidding capacity: A larger charter capital enhances ABIC’s ability
to participate in bidding for major insurance contracts, especially for key projects;

(iv) Increasing credit rating: Raising charter capital positively influences the
Company’s credit rating during international assessments. It also enables ABIC to
negotiate with reinsurers with higher credit ratings and access greater reinsurance capital

(v) Expanding investment portfolio: Increased charter capital allows ABIC to
expand its investment portfolio, thereby enhancing the efficiency of financial
investment activities and contributing to the Company’s overall profitability.

II1. PLAN TO INCREASE CHARTER CAPITAL

1. Capital Utilization Plan / Purpose of the Issuance

The plan to increase charter capital through the issuance of shares to pay dividends
and issuance of shares from owners’ equity (from the development investment fund)
aims 1o raise charter capital to support the Company’s business activities; enhance
financial capacity, bidding capability, and improve the Company’s competitiveness in
the insurance market.

2. Capital Increase Plan

The Board of Directors respectfully submits to the General Meeting of
Shareholders for consideration and approval of the charter capital increase plan through
the issuance of shares to pay dividends and issuance of shares from owners’ equity (from
the development investment fund), specifically as follows:

2.1. Approval of Capital Sources for Charter Capital Increase:

The capital to be used for the charter capital increase will be sourced from the
following: (1) ndistributed post-tax profits, in accordance with the profit distribution
plan approved by the General Meeting of Shareholders in Proposal No. 396/TT-ABIC-
HDPQT dated June 02,2025 submitted by the Board of Directors to the 2025 Annual
General Meeting of Shareholders; (2) Development investment fund according to the
Company’s audited 2024 financial statements. Details:

Indicator Audited Financiai Source for [ss:?:incc
Statement 2024
R}ﬁ%‘{%"“’d post-tax  profits 319.656,160,319 144.783.500,000
Development investment  fund 418,433,188,964 144,783,500,000
(VND) )
Total 289,567,000,000
Note:

- The remaining balance of the development investment fund after the share
issuance is expected to be VND 273,649,688,964 (VND 418,433,188,964 — VND

144,783,500,000).
- The actual remaining balance of the development investment fund may be

! According to Articles 94, 95, and 156 of the Law on Insurance Business, from January 1, 2028, ABIC must apply
the risk-based capital requirements, which are determined based on the scale and quantification of the impact of
various risk groups on ABIC’s business operations. Therefore, there is an urgent need for a higher level of capital
to ensure the Company’s financial safety and business continuity

2 Clause 4, Article 33 of Circular No. 67/2023/TT-BTC, effective from November 2, 2023, stipulates that insurance
enterprises are only allowed to retain a maximum liability per risk or per individual loss not exceeding 10% of the:‘/
owner's equity. L




affected by the rounding of shares and the handling of odd-lot shares in accordance with
the issuance plan from owners” equity.
2.2. Number of Shares to be Issued and Charter Capital After Issuance

» Name of shares to be issued : | Shares of Agribank Insurance Joint Stock
B Corporation B

» Ticker symbol : | ABI

= Type of shares : | Common shares

« Par value per share : | VND 10,000 (Ten thousand dong per share)

« Charter capital before issuance | : | VND 723,917.500,000 (Seven hundred twenty-
three billion nine hundred seventeen million five
hundred thousand dong)

» Total number of shares issued | : | 72,391,750 shares

»  Total number of outstanding | : | 72,391,750 shares

_ shares 2 |
= Total par value of outstanding | : | VND 723,917.500.000 (Seven hundred twenty- |
shares three billion nine hundred seventeen million five |

hundred thousand dong)

- Number of treasury shares : | 0 shares . 'l
«  Expected number of shares to | @ | - (i) Issuance of shares to pay dividends to existing

shareholders from retained earnings: 14,478,350

shares, equivalent to 20% of the total number of
outstanding shares (see section 2.3.1 for details).

- (ii) Issuance of shares to increase charter capital

from owners’ equity: 14,478,350 shares,

equivalent to 20% of the total number of
outstanding shares (see section 2.3.2 for details).

. Expected increase in charter | : | VND 289,567,000,000 (Two hundred eighty-nine
capital billion five hundred sixty-seven million dong), of

which:
- Increase from issuance of shares to pay
dividends at a rate of 20% per share: VND

144,783,500,000

be issued

3 Pursuant to the approval granted under the Resolution of the General Mceting of Shareholders No. 308/NQ-ABIC-
DHDCD dated June 27, 2024, ABIC sold 919,700 treasury shares during the period from December 18, 2024 10
January 16, 2025; and sold an additional 238,500 treasury shares during the period from April 2, 2025 to April 22,
2025. The total number of treasury shares sold by ABIC, as approved by the General Meeting of Shareholders, is
1,158,200 shares. As of the current date. the number of treasury shares remaining is zero (0). Accordingly, the total
number of voting shares is 72,391,750 shares. ABIC has reported the results of the treasury share sales 1o the State
Securities Commission and disclosed the change in the number of voting shares in accordance with legal regulations. )l/




- Increase from issuance of shares from owners’
equity (at a 20% ratio per share): VND
144,783,500,000

Expected charter capital after
issuance

VND 1,013,484,500,000 (One trillion thirteen
billion four hundred eighty-four million five
hundred thousand dong)

2.3. Specific Issuance Plan:

2.3.1. Plan for Stock Dividend Issuance:
Approval of the plan to issue shares to pay dividends for 2024 to existing

Name of the shares to be issued

Stock code
Type of shares
[ssuance target

Expected number of shares to
be issued

Total par value of shares to be
issued

Form of issuance

Ratio of shares to be issued to
total outstanding shares
Entitlement ratio

Capital source for issuance /
Capital mobilization plan:

shareholders (from retained earnings), specifically as follows:

Shares of Agriculture Bank Insurance Joint Stock
Corporation (ABIC).

ABI

Common shares.

Existing shareholders of ABIC whose names are
listed in the shareholder register maintained by the
Vietnam Securities Depository and Clearing
Corporation (VSDC) on the record date for
receiving stock dividends.

14,478,350 shares.

VND 144,783,500,000.

Issuance of shares to pay dividends.
20%.

20%
shareholder will receive 20 new shares for every
100 shares held, 1i.e., 100:20.
Accordingly, on the record date, shareholders

of outstanding shares (Each existing

the ratio 1s

holding 1 share will receive 1 right to receive
additional shares, and shareholders holding 100
such rights will receive 20 new shares.)

Retained earnings after tax as of December 31,
2024 (based on the audited 2024 financial
statements of the Company), in accordance with 4
legal regulations. A




« Expected issuance period - Year 2025. The exact timing shall be decided by
the Board of Directors upon receiving written
approval from the Ministry of Finance for the
charter capital increase and confirmation from the
State Securities Commission of Vietnam (SSC) of
the receipt of full issuance reporting documents.

» Rounding  principle and : All shares issued as stock dividends will be

treatment of fractional shares rounded down to the nearest whole number to
ensure the total distributed shares do not exceed
the approved number. Any fractional shares
(decimal portion) arising from the rounding will
be canceled and not distributed. The new charter
capital shall be registered based on the actual
number of distributed shares.
Example: With a 20% stock dividend ratio,
shareholder A holding 329 shares on the record
date will receive (329:100) x 20 = 65.8 new
shares. However, after rounding down,
shareholder A will receive 65 new shares, and the
0.8 fractional share will be canceled.

= Transfer restrictions - Shares issued as stock dividends are not subject to
transfer  restrictions  after the issuance.
Shareholders are not permitted to transfer their
rights to receive stock dividends to third parties.

« Distribution method . For deposited securities: Shareholders shall
receive stock dividends through their depository
member where their securities trading accounts
are held.

For non-deposited securities: Shareholders shall
receive stock dividends directly at ABIC’s head
office, located on the 6th Floor, Apartment
Building 29T1, Hoang Dao Thuy Street, Trung
Hoa Ward, Cau Giay District, Hanoi.
«  Registration and listing of : Shares issued as stock dividends will be registered
additional shares with the Vietnam Securities Depository and
Clearing Corporation (VSDC) and additionally
listed for trading on the Upcom market of the
Hanoi Stock Exchange (HNX) immediately after
the issuance is completed.
2.3.2. Plan for Share Issuance from Owners' Equity:
Approval of the plan to issue shares from owners' equity (from the development 1




investment fund) to existing shareholders as follows:

= Name of shares to be issued : Shares of Agriculture Bank Insurance Joint Stock
Corporation.

= Ticker symbol . ABI

» Type of shares :  Common shares.

= Target shareholders . Existing sharcholders of Agriculture Bank

Insurance Joint Stock Corporation whose names
appear on the shareholder register as determined
by the Vietnam Securities Depository and
Clearing Corporation (VSDC) on the record date
for exercising the right to receive bonus shares
from owners' equity.

»  Expected number of shares to : 14,478,350 shares.

be issued
» Total par value of shares to be : VND 144,783,500,000.
issued
» [Issuance form - Bonus share issuance from owners' equity.

« JIssuance ratio (number of : 20%.

shares to be issued / total
outstanding shares)

= Execution ratio . 20% of outstanding shares (The shares issued to
existing shareholders shall be allocated based on
the exercise ratio of 100:20. Accordingly, on the
record date, a shareholder holding 01 share will
receive 01 right to subscribe for additional shares,
and a shareholder with 100 rights will be entitled
to 20 new shares).

» Funding source . From the development investment fund as of
December 31. 2024 (based on the audited
financial statements for 2024), in accordance with
legal regulations.

»  Expected issuance time . In 2025. The specific time will be determined by
the Board of Directors after receiving approval
from the Ministry of Finance on the charter capital
increase and confirmation from the State
Securities Commission of Vietnam on receipt of
the complete reporting dossier.

« Rounding principle and : All additional shares issued to existing

treatment of fractional shares shareholders will be rounded down to the nearest

4 whole number to ensure the total distributed i




Transfer restrictions

Distribution method

Registration
trading listing

and

additional

shares do not exceed the total number of shares
approved for issuance. Fractional shares (if any)
will be canceled and not issued. The newly
registered charter capital will be based on the
actual number of shares distributed.

Example: At a bonus issuance rate of 20%, if
shareholder A owns 329 shares at the record date,
they will be entitled to (329:100)x20 = 65.8 new
shares. However, due to rounding down,
shareholder A will receive only 65 new shares and
the remaining 0.8 fractional share will be
canceled.

Shares issued from owners' equity will not be
subject to transfer restrictions after issuance. The
rights to receive bonus shares cannot be
transferred.

For deposited securities: Shareholders shall carry
out procedures to receive bonus shares through the
depository member where they maintain their
securities account.

For non-deposited securities: Sharcholders shall
carry out procedures at the head office of
Agriculture  Bank  Insurance Joint ~ Stock
Corporation, Floor 6, Apartment Building 2971,
Hoang Dao Thuy Street, Trung Hoa Ward, Cau
Giay District, Hanoi City.

Bonus shares issued from owners' equity to
existing shareholders will be registered with the
Vietnam Securities Depository and Clearing
Corporation (VSDC) and additionally listed for
trading on the Upcom system of the Hanoi Stock
Exchange (HNX) after the issuance is completed.

IV. AUTHORIZATION AND DELEGATION TO THE BOARD OF
DIRECTORS TO IMPLEMENT TASKS RELATED TO COMPLETING THE

INCREASE OF CHARTER CAPITAL THROUGH THE ISSUANCE OF

SHARES TO PAY DIVIDENDS AND ISSUE SHARES FROM OWNERS'

EQUITY, SPECIFICALLY:
- Implement the issuance plan, select the timing for issuance, and carry out all

registration pro

cedures. including obtaining approval from the Ministry of Finance for

ihe increase of charter capital of the insurance business enterprise and reporting the share

issuance to the State Securities Commission, ensuring full compliance with legal L

*/




regulations.

- Register the additional issued shares with the Vietnam Securities Depository and
Clearing Corporation (VSDC) and register the additional shares for trading on the Hanoi
Stock Exchange (HNX). Complete the procedures to request the Ministry of Finance to
issue an amended license reflecting the new charter capital.

- The General Meeting of Shareholders authorizes the Board of Directors with full
powers to handle arising issues during the implementation process to execute the share
issuance plan most effectively, in accordance with legal regulations and the Company’s
charter, ensuring the rights of shareholders and the interests of the Company.

This is the plan to increase charter capital through the issuance of shares to pay
dividends and issuance of shares from owners’ equity.

Respectfully submitted to the General Meeting of Shareholders for consideration
and resolution./. L

Recipients: ON BEHALF OF THE BOARD OF DIRECTORS 4~
- As above; CHAIRMAN

- Archives: IFAD, HR&AD,
OBD.

Nguyén Tién Hai




AGRICULTURAL BANK INSURANCE SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK CORPORATION Independence — Freedom — Happiness

No:460 /TT-ABIC-HDQT

Ha Noi, date 23 month 6 year 2025

PROPOSAL
Re: Approval of the registration for official listing of ABIC shares (Stock code: ABI)
on the official stock exchange for the period 2026 — 2030

To: THE GENERAL MEETING OF SHAREHOLDERS

Pursuant to the Law on Enterprises No. 59/2020/QH14 dated June 17, 2020;

Pursuant to the Law on Securities No. 54/2019/QH14 dated November 26, 2019;

Pursuant to Decree No. 155/2020/ND-CP dated December 31, 2020 of the
Government detailing the implementation of a number of articles of the Law on Securities;

Pursuant to Resolution No. 60/2021/ABIC-GMS dated April 29, 2021 of the
General Meeting of Shareholders approving ABIC’s development strategy for the period
2021-2025, with vision to 2030;

Pursuant to the 2023 Charter of Agribank Insurance Joint Stock Corporation (ABIC),

Pursuant to Resolution No. 459/ABIC-BOD dated June 23, 2025 of the Board of
Directors regarding the addition of an agenda item to the 2025 Annual General Meeting
of Shareholders;

The Board of Directors respectfully submits to the General Meeting of Shareholders for
approval the registration for official listing of ABIC shares (Stock code: ABI) on the official
stock exchange for the period 20262030, with the following specifics:

According to Resolution No. 60/2021/ABIC-GMS dated April 29, 2021 of the
General Meeting of Shareholders approving the development strategy of ABIC for the
period 2021-2025 with vision to 2030, the following content was approved:

“10. Approve the drafi development strategy of ABIC for the period 2021-2025
with vision to 2030

- Listing on the official stock exchange: To be implemented during the period 2021-2025""
However, to date, ABIC has not yet proceeded with the listing of ABIC shares (stock
code: ABI) on the official stock exchange due to the following reasons:

|. Force majeure impacts {rom macrocconomic factors and policy shifts in
insurance business have required ABIC to prioritize internal restructuring and business
operations, specifically:

- During 2021-2024, the insurance market faced numerous challenges and
difficulties, significantly affected by the prolonged Covid-19 pandemic;

- The Insurance Business LLaw No. 08/2022/QH]135, effective from January 1, 2023
Decree No. 46/2023/ND-CP, cffective from July 1, 2023; and Circular No. 67/2023/TT-
BTC, effective from November 2, 2023, guiding the implementation of the Law on
Insurance Business, were issucd with delays and included many changes. This caused
implementation difficulties for insurance companies, requiring ABIC to focus its resources
on adapting both its opcrations and management practices;

- Since 2023, a crisis of public trust in the insurance sector has shown no signs of
abating, leading to reduced societal demand for insurance; }-

|




- Super Typhoon Yagi in 2024, the strongest in the past 70 years, caused severe
flooding and extensive damage to both property and people, significantly impacting the
insurance industry’s compensation and claims settlement operations.

To adapt to changes in the Insurance Business Law and respond to macroeconomic
challenges, ABIC has prioritized allocating resources to restructure its Head Office while
concurrently finalizing amendments, supplements, and the issuance of a new system of
internal regulations and procedures to enhance governance and management capacity. The
year 2025 marks the final year of ABIC’s strategic development plan for the period 2021-
2025, with a vision to 2030; therefore, the Company needs to continue prioritizing
resources to fulfill business targets and complete the objectives approved by the General
Meeting of Shareholders.

2. Current capital mobilization needs on the stock market are not urgent: One of the
main advantages of listing shares on the stock exchange is enabling ABIC to gain significant
leverage in raising capital to expand business operations. Currently, the Company maintains
strong financial autonomy and ensures financial safety; liquidity ratios remain above average,
fully meeting operational needs. (As of December 31,2024, ABIC’s owners’ equity was VND
1,540 billion, charter capital was VND 723.9 billion, and the total balance of bank deposits
was VND 3,165 billion.) Insurance revenue is mainly derived from individual customers.
Therefore, the need for capital mobilization via the stock market during the 2021-2025 period
has not been truly necessary or urgent for ABIC.

3. ABIC has not yet met the standards and conditions regarding independent
members of the Board of Directors as required for listed companies. Currently, ABIC’s
Board of Directors consists of five members, of whom four are representatives of
Agribank’s capital and one is a representative of Vinare’s capital. According to the
standards for independent members of the Board of Directors as prescribed in Clause 2,
Article 155 of the 2020 Law on Enterprises, none of the current 05 members of ABIC’s
Board qualifies as an independent Board member.

Based on the above analysis, the Board of Directors respectfully submits to the
2025 Annual General Meeting of Shareholders for approval to supplement the agenda and
approve the following content: Approval for the registration of listing ABIC shares (Stock
code: ABI) on the official stock exchange during the period 2026-2030.

Respectfully submitted to the General Meeting of Shareholders for consideration
and approval./. p/

Recipients: ON BEHALF OF THE BOARD OF DIRECTORS 4

- As above;; , CHAIRMAN
- Archives: HR Policy Dept.,

Olffice of the BOD Secretariat.

NGAN HANG
”.‘-:-ﬁre NGHlE.P

Nguyén Tién Hai




AGRICULTURAL BANK INSURANCE SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK CORPORATION Independence - Freedom - Happiness
Supervisory Board

No:84 /ABIC - BKS
Hanoi, date’0 month 05 year 2025

SUPERVISORY BOARD'S REPORT
AGRICULTURAL BANK INSURANCE JOINT STOCK CORPORATION
(AT THE 2025 ANNUAL GENERAL MEETING OF SHAREHOLDERS)

Pursuant to:

- The Law on Enterprises No. 59/2020/QH14 passed by the National Assembly of the
Socialist Republic of Vietnam on June 17, 2020.

- The Charter of organization and operation of the Agricultural Bank Insurance
Joint Stock Corporation.

- The Regulation on the operation of the Supervisory Board of the Agricultural Bank
Insurance Joint Stock Corporation.

The Supervisory Board (SB) hereby reports to the Annual General Meeting of
Shareholders (AGM) of the Agricultural Bank Insurance Joint Stock Corporation (ABIC)
on the following contents:

I. ACTIVITIES OF THE SUPERVISORY BOARD

1. Personnel and Structure of the Supervisory Board in 2024

The Supervisory Board of the Agricultural Bank Insurance Joint Stock Company
consists of the following members:

I. Mr.Truong Dinh Canh— Head of the Supervisory Board
2. Mr.Nguyen Ngoc Kien— Member

3. Mr. Kieu Gia Quy — Member (from June 27, 2024)

4. Mr. Duong Van Thanh — Member (until May 28, 2024)

2. Oversight of ABIC’s Operations

On behalf of sharcholders, the Supervisory Board has fulfilled its responsibilities in
overseeing the operations of ABIC throughout 2024, as mandated by the General Meeting
of Shareholders. The Board carried out supervision, inspection, and monitoring of
governance, management, and operations of ABIC, specifically:

- The Supervisory Board held all regular meetings in 2024 as required to implement
its supervisory functions. It regularly exchanged and discussed matters under its
responsibilities to effectively implement the annual work plan, reviewed performance
periodically, and fully attended all meeting held by ABIC’s Board of Directors (BoD).

- Supervised the governance and management activities of the BoD and the General
Director (CEQO).

- Monitored the implementation of AGM and BoD resolutions and decisions by the

CEO and other managers. »
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- Evaluated ABIC's annual and semi-annual business performance and financial
statements.

- Inspected, supervised, and assessed the reasonableness, legality, honesty, and
prudence in business operations, financial management, investment, accounting, statistics,
and financial reporting; ensuring that the BoD and CEO strictly complied with legal
regulations and ABIC's Charter.

- Fully performed other duties in accordance with the Law on Enterprises, ABIC’s
Charter, the Supervisory Board's Regulation, and AGM resolutions.

3. Evaluation of the Supervisory Board's Activities

The Supervisory Board operated in accordance with its Operating Regulation. The
Board worked under a collective regime combined with the individual responsibilities of
each member, who were proactively assigned to carry out inspection and supervision tasks
by the Head of the Supervisory Board.

- During meetings and activities, members of the Supervisory Board worked actively
and with a high sense of responsibility, strictly complying with the laws, the Company’s
Charter, and the Operating Regulation of the Supervisory Board.

- The Supervisory Board seriously and honestly carried out and completed its tasks
for 2024, ensuring the maximum protection of the legitimate interests of the Company and
its shareholders.

- The activities of the Supervisory Board in 2024 were conducted in strict
compliance with the law, the Law on Enterprises, and the Company’s Charter, fulfilling
the functions, duties, and powers as defined by the Charter and the Resolutions of the
General Meeting of Shareholders.

4. Remuneration and Operating Expenses of the Supervisory Board

The remuneration, operational expenses, and related regimes of the Supervisory
Board were paid according to the regime approved by the General Meeting of
Shareholders (GMS). Members of the Supervisory Board received remuneration based on
their position and level of task completion, with the total remuneration within the limits
approved by the GMS. The Supervisory Board’s operating budget was part of the overall
budget of the Board of Directors (BoD) and the Supervisory Board, as approved by the
GMS and implemented in accordance with ABIC’s financial expenditure regulations.
(Details are presented in the final settlement report of the BoD and the Supervisory Board
submitted to the GMS).

II. SUPERVISORY BOARD’S ASSESSMENT OF ABIC’S OPERATIONS IN
2024

Through the inspection and supervision of ABIC’s business operations in 2024, the
Supervisory Board provides the following evaluation:

1. Assessment of Compliance with State Policies and ABIC’s Charter

Based on the Law on Enterprises, the Law on Insurance Business, regulations
applicable to listed companies, and the Charter of organization and operation of the
Agricultural Bank Insurance Joint Stock Company, the Supervisory Board assesses that in

2024, the Board of Directors and the General Director directed and managed the Company A~
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in accordance with the functions, duties. and powers prescribed by law and as resolved by
the General Meeting of Shareholders. The Company’s business operations were conducted
in strict compliance with state policies and legal regulations.

2. Assessment of ABIC's Governance and Management Activities

2.1 Activities of the Board of Directors (BoD)

The Board of Directors (BoD) convened all required regular meetings in accordance
with regulations and frequently sought written opinions from BoD members. Each
meeting had a specific agenda, was properly recorded in minutes, and resulted in
Resolutions directing the General Director to implement the decisions.

- Successfully organized the 2024 Annual General Meeting of Shareholders on June
27, 2024, as well as regular BoD meetings. In 2024, the BoD held 11 meetings and
conducted 33 rounds of written consultation with its members, issuing 49 Resolutions and
164 Decisions to fulfill its roles in strategic direction, organizational structuring. and
oversight of all business operations of the Company.

- The BoD’s activities closely followed the actual business requirements and
emerging issues, allowing for timely issuance of appropriate Resolutions and Decisions.
BoD members actively participated with a high sense of responsibility in line with their
assigned duties.

- The operations of the BoD complied with the provisions of the law, the Company’s
Charter, and Resolutions of the General Meeting of Shareholders, ensuring transparency
and a strong focus on business strategy aligned with the objectives approved by the
shareholders.

2.2 Activities of the General Director

In 2024, the General Director closely followed the Company’s objectives and
strategic directions, fulfilling tasks assigned by the AGM and the BoD:

- The Executive Board currently includes 5 members (the General Director and 4
Deputy General Directors), who have effectively managed delegation and authority,
ensuring stable and effective business operations across the Company and its branches.

- Despite being significantly impacted by Super Typhoon Yagi, the General Director
made great efforts in directing and managing operations to achieve most of the adjusted
targets and the basic strategic objectives set for 2024.

- The General Director translated objectives and directions into practical and
effective solutions and measures; promoted the implementation of business plans,
financial management, risk governance, claims control, risk assessment, etc., in line with
the orientations set by the AGM and BoD.

2.3 Information Disclosure

The Company has strictly complied with regulations on information disclosure
applicable to public companies. All disclosed information has been complete, accurate,
transparent, and in full compliance with legal requirements.

3. Results of Implementation of AGM Resolutions

The results of implementing the key performance targets assigned by the General

Meeting of Shareholders under Resolution No. 308/NQ-ABIC-DHDCD dated June 2'?._/1
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2024, and Resolution No. 683/NQ-ABIC-DHDCD dated November 30, 2024, are as

follows:
Unit: VND Billion, %

Actual | % of Plan Achieved
2024
Indicator 2023 2024 Plan vs. 2023 | Compared
(Unit: million VND) ) to the Plan

Gross Insurance Premium | 990 105 [ 2,301,313 | 2.280.000 | +15.17% | 101%
Revenue

ﬁigggﬁ;al Investment 172,570 | 149,934 | 148.000 | -13.1% | 101.3%
Profit Before Tax 308,066 | 256,144 | 226,000 | -16.8% | 113.3%
Dividend Paid to '

Shareholders 51.34% 20% 20% 61% 100%
(%)

Basic Earnings per Share 2 2.005

(VND) 589 :

- Gross insurance premium revenue reached VND 2,301.313 billion, achieving 101%
of the business plan assigned by the General Meeting of Shareholders (GMS), representing
a 15.17% growth compared to 2023.

- Financial activities: Financial investment income reached VND 149,934 billion,
achieving 101.3% of the plan; a decrease of 13.1% compared to 2023,

- Profit before tax reached VND 256,144 billion, achieving 113.3% of the plan, a
negative growth of 16.8% compared to 2023.

- Basic earnings per share: VND 2,005.

- Dividend paid to shareholders: 20%.

4. Results of the Financial Statement Audit

The financial statements for the year ended December 31, 2024, have been audited
by KPMG Vietnam LLC, including;:

- The Balance Sheet as of December 31, 2024.

- The Income Statement for the fiscal year 2024.

- The Cash IFlow Statement for the fiscal year 2024,

- Notes to the Financial Statements.

The Supervisory Board has reviewed the audited financial statements of
Agricultural Bank Insurance Joint Stock Company audited by KPMG Vietnam LI.C and
agrees with the auditor’s opinion that “The financial statements fairly and reasonably
present, in all material respects, the financial position of Agricultural Bank Insurance
Joint Stock Company as of December 31, 2024, the results of its operations and cash
flows for the fiscal year then ended, in accordance with Vietnamese Accounting
Standards, the Vietnamese Enterprise Accounting Regime, Circular No. 232/2012/1°7 -
BTC dated December 28, 2012 issued by the Ministry of Finance guiding accounting
applicable to insurance enterprises, and other relevant legal regulations on the
preparation and presentation of financial statements’. r




SOME BASIC INDICATORS

: Unit: VND
No. CONTENT End of Year Beginning of Year
Amount Amount
A Current Assets 4,180,315,820,249 3,781,230,421,554
B Fixed Assets 160,019,042,880 176,314,221,651
TOTAL ASSETS 4,340,334,863,129 3,957,592,523,137
A Liabilities 2,799,517,923,846 2,425,374,746,563
B Owner’s Equity 1,540,816,939,283 1,532,217,776,574
TOTAL CAPITAL 4,340,334,863,129 | 3,957,592,523,137
L [
OPERATING RESULTS
Unit: VND
No. | Indicator Year 2024 Year 2023
1 Pl Reraiing 2,304,535,960,044 | 2,191,286,163,325
2 Total Expenses 2,048,391,655,146 | 1,883,175,490,499
3 Profit Before Tax 256,144,304,898 308,110,672,826
4 Profit After Tax 204,717,146,978 246,347,400,506
s |Basic Earnings Per| 5005 2389
is Share (VND)
Financial Indicators to Evaluate the Company’s Financial Status
Beginni
No. Indicator Unit e ng of
- Year
Year
1 Asset and Capital Structure
l.1 | Asset Structure
-Fixed Assets and Long-term Y% 3.69 4.46
Investments / Total Assets o _
- Current Assets  and  Short-term % 96.31 95.54
Investments / Total Assets
1.2 | Capital Structure
- Liabilities / Total Capital % 64.50 61.28
- Owner’s Equity / Total Capital % 35.50 38.72
2 Liquidity Ratios
2.1 | Quick Ratio Times 1.18 1.29
2.2 | Current Ratio Times 1.55 1.63




- - End of Beginni
No. Indicator Unit ng of
Year
- Year
2.3 | Short-term Debt Payment Ability Times 1.49 1.56
3 Profitability Ratios

3.1 | Profit Margin / Revenue

- Profit Before Tax / Revenue % 11.11 14.06 |

- Profit After Tax / Revenue % 8.88 11.24
3.2 | Profitability / Total Assets

- Profit Before Tax / Total Assets % 5.90 7.78

- Profit After Tax / Total Assets % 4.72 6.22
3.3 | Profit Afier Tax / Owner’s Equity % 13.29 16.08

5. Financial Situation Assessment of the Company:

- The business results fully reflect the revenue and expenses incurred. The financial
statements for the fiscal year ended December 31, 2024, comply with the Vietnamese
Accounting Standards and the accounting regime applicable to insurance enterprises.

- The total assets of ABIC as of December 31, 2024, amounted to VND 4,340.334
billion, compared to VND 3,957.592 billion as of December 31, 2023, an increase of VND
382.742 billion, equivalent to a growth rate of 9.67%.

Asset structure as of December 31, 2024: Current assets accounted for 96.31%, and
long-term assets accounted for 3.69%.

- Capital structure as of December 31, 2024: Owner'’s equity accounted for 35.5%,
and liabilities accounted for 64.5%.

- Liquidity ratios: Current ratio (total liquidity) is 1.55 times; short-term debt
payment ability is 1.49 times; quick ratio is 1.18 times.

- Profit before tax: VND 256,144 billion

- Profit after tax: VND 204,717 billion

- Profitability ratios: Profit afier tax / Revenue 8.88%

Profit afier tax / Total assets 4.72%
Profit after tax / Owner’s equity  12.29%

Basic financial indicators of ABIC in 2024 such as total assets, owner’s equity, and
revenue all showed growth compared to 2023. Gross insurance premium revenue
increased by 15.17%, and the technical reserve fund grew by 14.8% compared to 2023,
However, profit before tax decreased by 16.8% compared to 2023.

6. Insurance Business Activities and Cost Management

- Gross insurance premium revenue in 2024 reached VND 2.301.313 billion.
increasing by 15.17% compared to 2023. Among this: Health insurance rose by 17.1%
compared to 2023, accounting for 67.78% of gross premium revenue. Motor vehicle
insurance increased by 12.93% compared to 2023, accounting for 16.40% of gross
premium revenue. Fire and explosion insurance grew by 26.6%, accounting for 5.39% of
gross premium revenue. Property insurance declined by 14.6% compared to 2023,

accounting for 6.58% of gross premium revenue. Some other insurance lines such as g
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marine insurance and cargo insurance saw growth but still accounted for a small
proportion of total gross premium revenue.

- Total claim expenses in 2024 increased by 10.1% compared to 2023: the loss ratio
rose by 1.6 percentage points from 33.6% in 2023 to 35.2% in 2024.

- The expense ratio for insurance business activities slightly increased from 58.5% in
2023 to 58.7% in 2024. The combined ratio in 2024 was 93.9%, up 1.8 percentage points
from 92.1% in 2023.

7. Financial Investment Activities

Structure of the Investment Portfolio

As of December 31, 2024, ABIC’s total investment portfolio stood at VND 3,157
billion. The entire portfolio consists of deposits at credit institutions (specifically
Agribank), with the following breakdown:

Unit: Billion VND

No. _ Indicator 31/12/2024 - 31/12/2023
Amount | Proportion | Amount Pmportionﬂ
o Short-term investments | 3,157 |  100% 3.004 100 %
2 L(;ng-l_crm investments - . | - 0 %
i _———“. Total 3,157 100% T 3,004 100 %

Financial Investment Performance

In 2024, the gross profit from financial activities was VND 149,824 billion, a decrease

of 13.16% compared to 2023. The investment yield was approximately 4.86%.

8. General Assessment

Based on the audited financial statements and business reports, the Supervisory
Board (SB) provides the following assessment:

- ABIC’s financial position is fairly sound, with a safe investment portfolio and an
acceptable level of profitability.

- Debt management is relatively stable.

- The company maintains good liquidity and return ratios.

Through the analysis of various performance indicators. it is evident that the
Company’s business operations ensure profitability for shareholders’ equity and maintain
liquidity throughout its business activities. The Company strictly complies with its
obligations to the state budget, operates profitably, ensures dividend payments to
shareholders. and maintains stable income for its employees.

9. Inspections and Audits by Regulatory Authorities

In 2024, ABIC underwent two inspections by regulatory bodies:

- A government audit conducted by the State Audit Office of Vietnam under
Decision No. 488/QD-KTNN dated March 8. 2024.

- A thematic inspection conducted by the Insurance Supervisory Authority under the
Ministry of Finance. under Decision No. 2828/QD-QLBI dated December 13. 2023./‘_
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In general, the audit and inspection teams concluded that ABIC complied relatively
well with legal regulations and the company’s charter. IHHowever, there were some minor
issues that needed correction and improvement.

ABIC has taken the audit and inspection recommendations seriously and has
promptly addressed and rectified most of the issues identified in 2024 following the
conclusion of the inspections.

10. Recommendations from the Supervisory Board

- Conduct a thorough assessment of the capacity and operational efficiency of
departments at the Head Office; reorganize and restructure in alignment with a
Corporation model. Implement effective solutions to enhance performance, ensuring a
lean, strong, and efficient organizational structure that meets operational demands in both
the short and long term. Consider an appropriate time to complete the procedures for
upgrading to a Corporation model in 2025, in accordance with the strategic development
plan.

- Review and draw lessons from past network expansion efforts: develop a strategic
roadmap for future system development. Emphasize the preparation of necessary resources
to support the system development strategy. especially considering the ongoing process of
provincial-level administrative unit mergers and adjustments being undertaken by the
Party and the State. Special attention should be given to developing a high-quality
workforce with adequate competence, professional ethics, management skills, and capacity
to meet operational demands under the Corporation model and network development
strategy.

- Organize training programs to improve governance and operational management,
especially focusing on financial management effectiveness for management-level staff in
general, and branch-level managers in particular. The goal is to enhance operational
efficiency and staff quality to meet the strategic objectives of ABIC in the new
development phase—during the era of national advancement.

11. Assessment of Coordination Among the Supervisory Board, Board of
Directors, and Executive Board

- The Supervisory Board has been timely and fully provided with information
regarding Resolutions and Decisions from the Board of Directors and Executive
Management. and has been facilitated to perform its duties in accordance with the Law on
Enterprises and ABIC’s Charter.

- There is a consistent exchange of information between the Board of Directors, the
Executive Board, and the Supervisory Board on matters related to ABIC’s operational
direction and corporate governance.

- The Supervisory Board finds that meetings of the Board of Directors, requests for
opinions from Board members, and Board Resolutions are all in compliance with relevant
legal provisions and ABIC’s Charter.

Dear Shareholders

- The Supervisory Board would like to sincerely thank the shareholders, the leadership.
and all employees of ABIC for their support and cooperation, which enabled the
Supervisory Board members to fulfill their responsibilities. Y o




- We wish the General Meeting of Shareholders of ABIC great success and hope that
shareholders will wisely elect members of the Supervisory Board who are committed to
the sustainable development of ABIC. b

Respectfully./.

Recipients: ON BEHALF OF THE SUPERVISORY BOARD
HEAD OF THE SUPERVISORY BOARD

- Shareholders
- Board of Directors;
Supervisory Board

- Archives: Office,

Supervisory Board.




AGRICULTURAL BANK INSURANCE SOCIALIST REPUBLIC OF VIETNAM

JOINT STOCK CORPORATION Independence - Freedom - Happiness
No:3{Z /ABIC - BKS Hanoi, date 30 month 05 year 2025
PROPOSAL

RE: SELECTION OF AN INDEPENDENT AUDIT FIRM TO AUDIT THE 2025
FINANCIAL STATEMENTS

To: The General Meeting of Shareholders

- Pursuant to the Law on Enterprises No. 59/2020/QH 14 dated June 17, 2020;

- Pursuant to the Charter of the Agribank Insurance Joint Stock Corporation (ABIC):

- In compliance with Official Letter No. 11669/NHNo-DT dated December 31,
2015, of Agribank regarding the selection of an independent audit organization to
perform the audit of financial statements.

In order to conduct the audit of the 2025 financial statements of Agribank
Insurance Joint Stock Corporation in accordance with the provisions of law and the
Company’s Charter, the Supervisory Board respectfully submits to the General
Meeting of Shareholders the proposal for selecting an independent audit firm for the
2025 financial statements audit, as follows:

1. Criteria for selecting the audit firm:

- Must be an independent audit firm legally operating in Vietnam and approved
by the State Securities Commission to audit issuing organizations, listed companies,
and securities business organizations;

- Must be a reputable audit firm with a qualified and experienced team of
auditors in auditing financial statements in the fields of Insurance, Finance, Banking,
and Securities in accordance with the Accounting Law, accounting standards. and the
Vietnamese Accounting System:

- Must have no conflict of interest in auditing the Company’s financial statements:

- Must offer a reasonable audit fee that is consistent with the content, scope. and
schedule of the audit as required by the Company.

2. The Supervisory Board submits to the General Meeting of Shareholders
for approval:

2.1 The selection criteria for the audit firm as stated in Section 1 above shall
serve as the basis for selecting and proposing the audit firm to provide auditing
services for the 2025 financial statements of Agribank Insurance Joint Stock
Corporation;

2.2 To authorize the Board of Directors to decide on the selection of the audit
firm in accordance with Agribank’s shareholder requirements and the selection criteria
proposed by the Company’s Supervisory Board.

Respectfully submitted to the General Meeting of Sharcholders for consideration
and resolution./.ﬁ/ '

Recipients: ON BEHALF OF THE SUPERVISORY BOAR
- As stated above; HEABDOF THT p

- Board of Directors; Supervisory Board:
- To be archived by: Office; Board of
Directors; Supervisory Board; Finance
and Accounting Department.

CONG TY
cO PHAN




. 3 AGRICULTURAL BANK INSURANCE
A B I c JOINT STOCK CORPORATION

B oo iem acribank Address: T6, Building 29T1, Hoang Dao Thuy Street,
Cau Giay District, Hanoi

Tel: (024) 6299.0055 — Fax: (024) 6258.0055
Hanoi, June 26, 2025

2025 ANNUAL GENERAL
MEETING OF SHAREHOLDERS

BALLOT

Shareholder's Name:

Representative of Shareholder (if any):

Number of Shares Owned (or Represented): shares
Number of Voting Rights: votes

No

No Voting Items Agree | Disagree Opinion

Approval of the 2024 business performance report,
objectives and solutions for 2025

Approval of the 2024 business results and the audited 2024

2 financial statements

3 Approval of the budget finalization report of the Board of
Directors and the Supervisory Board in 2024

4 | Approval of the 2023 profit distribution results and the

2024 profit allocation and use plan

5 | Approval of business targets for 2025

Approval of the 2025 budget, salary, remuneration, and
6 | other benefits plan for the Board of Directors and the
Supervisory Board

Approval of the 2024 activities report and 2025 activity
plan of the Board of Directors

8 | Approval of the report on treasury share sales results

Approval of the charter capital increase plan via stock
9 | dividend distribution for 2024 and share issuance from
owner's equity

Approval of the listing ABIC’s Shares (Ticker: ABI) on the
official stock exchange during the 2026-2030 period

10

Approval of the Supervisory Board's report at the 2025

1 AGM

Approval of the Supervisory Board's Proposal on selecting
12 | an independent auditing firm for the 2025 financial
statement audit

Note: Shareholders mark an “X"" in the corresponding box.

SHAREHOLDER / SHAREHOLDER’S REPRESENTATIVE )L/
(Sign and clearly write full name)




AGRICULTURAL BANK INSURANCE

SOCIALIST REPUBLIC OF VIETNAM

JOINT STOCK CORPORATION Independence - Freedom - Happiness

HaNoi, day ~ month 6 year 2025

No: /NQ-ABIC-DHDCDH

DRAFT RESOLUTION

2025 Annual General Meeting of Shareholders

2025 ANNUAL GENERAL MEETING OF SHAREHOLDERS
AGRIBANK INSURANCE JOINT STOCK CORPORATION (ABIC)

Pursuant to the Law on Enterprises 2020, the Law on Securities 2019 and its
guiding documents;

Pursuant to the Law on Insurance Business 2022 and its guiding documents;

Pursuant to the Charter of Agribank Insurance Joint Stock Corporation (ABIC)
issued in 2023;

Pursuant to the Vote Counting Minutes and the Minutes of the 2025 Annual
General Meeting of Shareholders of ABIC held on June 26, 2025 in Hanoi;

RESOLVES:

Article 1. Approval of the 2024 business performance report and the 2025
business objectives and solutions

I.1. The General Meeting unanimously approved the 2024 business performance
report and the 2025 business objectives and solutions.

1.2. The General Meeting adopted the resolution with a voting ratio of ...... % of
the total voting shares of the shareholders attending the meeting.

Article 2. Approval of the 2024 business results and the audited 2024 financial
statements

2.1. The General Meeting unanimously approved the 2024 business results and
adopted the audited 2024 financial statements of the Company with the following key

indicators:
No Indicator 2024 Plan (VND) 2024 Actual Performance | Growth
(VND) vs. Plan (%) (%)
1 | Revenue from sales 2,548,000,000,000 | 2,582,751,253,436 101.4 15.7
| Original insurance 2,280,000,000,000 | 2,301,313,340,533 100.9 15.2
premium
s Reinsurance premium 120,000,000,000 130,186,642.615 108.5 115.1
income
3 Financial investment 148,000,000,000 149,934,837,164 101.3 (13.1)
revenue
4 | Other income Not planned 1,316,433,124
Il | Profit before tax 226,000,000,000 |  256,144,304,898 113.3 | (16.9)

Note: Other indicators are detailed in the submission of the ABIC Board of

Directors.
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2.2. The General Meeting adopted the resolution with a voting ratio of ...... % of

the total voting shares of the shareholders attending the meeting.

Article 3. Approval of the 2024 Budget Finalization Report of the Board of
Directors (BOD) and the Supervisory Board (SB)

3.1. The General Meeting of Shareholders (GMS) unanimously approved the 2024
budget finalization of the BOD and the SB as follows:

- Remuneration paid to non-executive members of the BOD and SB: ... VND

- Other operating expenses of the BOD, SB, and affiliated Committees under the
BOD: ... VND

- Unused funds: ... VND, not carried forward to the following year, to be reverted
to the 2024 business results.

3.2. The General Meeting of Sharcholders approved the above content with a
voting ratio of ........ % of total voting shares of the attending shareholders.

Article 4. Approval of the 2023 Profit Distribution Results and the 2024 Profit
Allocation and Distribution Plan

4.1. The GMS unanimously approved the 2023 profit distribution results as
follows:

No Item Amount (VND) Notes
1 Undistributed profit as of 31/12/2023 327,857,222,936
2 Disbursed amounts in 2024 204,372,396,869
- Not appropriated per
2.1 | Development Investment Fund Resolution No. 308/ND-
ABIC-DHDCD dated
27/06/2024
2.2 | Bonus and Welfare Fund 60,970,411,564 :
Appropriated per
23 Management Bonus Fund (BOD, SB. 934,885,305 Resolution No. 308/ND-
™ | Executive Board, CFO) ABIC-DHDCD dated
2.4 | Dividend payment in cash (10%/share) 71,233,550,000 | 27/06/2024
71,233,550,000 | Per Resolution No.
2.5 | Dividend payment in cash (10%/share) 683/NQ-ABIC-DHDBCDH
dated 30/11/2024
Undistributed profit after disbursement | 123,484,826,067
3 |@3=1-2
4.2. The GMS approved the 2024 realized profit results:
No Item Amount (VND) Notes
a | Profit before tax in 2024 256,144,304,898
b | Corporate income tax expenses 51,427,157,920
1 | Net profit after tax in 2024 (a - b) 204,717,146,978




No Item ~ Amount (VND) Notes
ABIC's statutory reserve
as 0f 31/12/2023:
63,873,025,044 VND;
s 8.518,724,956 Additional appropriation
2 | Statutory reserve appropriation in 2024: 8.518,724.956
VND; Total as of
31/12/2024:
72,391,750,000 VND
3 Ejr;diit;ibuted profit in 2024 after reserve (3 196,198.422,022
4 Undljstributed profit carried forward from 123.484.826.067
previous years
Pursuant to Notice No.
0385/TB-KTNN of the
State Audit Office of
Vietnam dated
06/08/2024, ABIC
adjusted the 2023 profit
with an increase of VND
35,239,630 based on
5 | Profit Adjustment 27,087,770 audit recommendations.
In 2024, following the
tax authority’s
recommendation, ABIC
reviewed high-risk
invoices, resulting in a
reduction of the 2023
profit by VND
62,327.,400.
6 ;I;c))tal undistributed profit (6) =(3) +(4) — 319,656,160,319
4.3. The GMS unanimously approved the plan for allocating the remaining profit:
No Description Amount (VND) Basis for Distribution
1 Total undistributed after-tax profit 319,656,160,319
in 2024
Undistributed retained earnings from
11| years prior to 2024 carried forward i
Undistributed profit for the year 2024
1.2 | after allocation to the mandatory 196,198,422,022
reserve fund
2 Proposed distribution 205,556,325,000
: - Company Charter 2023
2.1 | Development investment fund (maxinium 30%)
Point a, Clause 1, Article
18, Circular No.
28/2016/TT-BLDTBXH
2.2 | Bonus and welfare fund 59,584,825,000 (maximum 3 months’

average salary for
employees: VND
19,861,608,333)




No Description Amount (VND) Basis for Distribution
Point a, Clause 2, Article
18, Circular No.
Management bonus fund (including the 28/2016/TT-BLDTBXH
2.3 | Board of Directors, Supervisory Board, | 1,188,000,000 (maximum 1.5 months
General Director, Chief Accountant) average salary for
managers: VND
792,000,000)
Dividend payment at the rate of Total number of
94 | 20%/share (stock dividend issuance 144,783,500,000 | outstanding shares:
' plan attached to the BoD proposal) 72,391,750 shares
3 Remaining undistributed profit 114,099,835,319
Note:

- The remaining undistributed profit will be affected by the charter capital increase
through stock dividend issuance due to share rounding and handling of fractional shares..

- Reasons for retaining undistributed profit:

+ To strengthen financial capacity, enhance competitiveness, and improve ABIC's
business efficiency.

+ To ensure financial safety for the coming years in case of unexpected risks.

4.4. The General Meeting of Shareholders approved this item with a voting rate of
......../0 0f the total voting shares of the attending shareholders.

Article 5. Approval of the 2025 Business Plan Targets

5.1. The General Meeting of Sharecholders unanimously approved the 2025
business plan targets based on several key indicators as follows:

1/. Insurance business revenue: VND 2,650 billion

2/. Financial investment revenue: VND 140 billion

3/. Return on equity (ROE): minimum 15% per annum; pre-tax profit: minimum
VND 315 billion

4/. Dividend: minimum 14% per share.

5.2. The General Meeting of Shareholders approved this item with a voting rate of
........ % of the total voting shares of the attending shareholders.

Article 6. Approval of the 2025 Budget, Salaries, Remuneration, and Other
Benefits Plan for the Board of Directors and Supervisory Board

6.1 The 2025 Annual General Meeting of Sharcholders unanimously approved the
budget, salaries, remuneration, and other benefits plan for the Board of Directors and
Supervisory Board for 2025, specifically as follows:

No Position Remuneration (VND/month)

1 Board of Directors

Entitled to salary and other benefits

1.1 | Full-time Chairman of the Board as stipulated by the Company

1.2 | Part-time Chairman of the Board 14,000,000

Entitled to salary and other benefits

1.3 | Full-time Vice Chairman of the Board ms s1ip_1;latcd by the Company
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No Position - Remuneration (VND/month)

_ Entitled to salary and other benefits
as stipulated by the Company
1.5 | Part-time Member of the Board 12,000,000

2 | Supervisory Board

1.4 | Full-time Member of the Board

Entitled to salary and other benefits

2.1 | Full-time Head of the Supervisory Board s stipulated by the Company

2.2 | Part-time Head of the Supervisory Board 12,000,000

Full-time Member of the Supervisory Entitled to salary and other benefits
2.3 .

Board as stipulated by the Company
24 Part-time Member of the Supervisory 5,000,000

Board

For full-time positions: The specific level is authorized by the General Meeting of
Shareholders to be decided by the Board of Directors in accordance with Decree No.
44/2025/ND-CP dated February 28, 2025.

- Other operating expenses in 2025: 3% of gross written premium revenue and
reinsurance premium revenue.

6.2. The General Meeting approved this matter with a voting rate of ......% of the
total voting shares of the shareholders attending the meeting.

Article 7. Approval of the Report on the 2024 Activities and the 2025 Activity
Plan of the Board of Directors

7.1. The General Meeting unanimously approved the Board of Directors’ activity
report. The General Meeting assessed that the Board of Directors had successfully
fulfilled its functions and powers in 2024 in accordance with legal regulations and the
Company’s Charter. The General Meeting also unanimously agreed with the 2025
activity plan of the Board of Directors.

7.2. The General Meeting approved this matter with a voting rate of ...... % of the
total voting shares of the shareholders attending the meeting..

Article 8. Approval of the Report on the Sale of Treasury Shares

8.1. The General Meeting unanimously approved the report on the sale of treasury
shares in accordance with the 2024 GMS resolution.

8.2. The General Meeting approved this matter with a voting rate of ......% of the
total voting shares of the shareholders attending the meeting.

Article 9. Approval of the Charter Capital Increase Plan through Stock
Dividend Payment for 2024 and Bonus Share Issuance from Owner’s Equity of
Agribank Insurance Joint Stock Corporation

9.1. The General Meeting of Shareholders unanimously approved the plan to
increase charter capital through the issuance of shares to pay dividends for 2024 and the
issuance of bonus shares from the owner's equity of Agribank Insurance Joint Stock
Corporation..

9.2. The General Meeting of Shareholders approved this item with a voting rate p—
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5 — % of the total voting shares of the attending shareholders

Article 10. Approval of the listing ABIC’s Shares (Ticker: ABI) on the
official stock exchange during the 2026-2030 period

10.1. The General Meeting unanimously approved of the listing ABIC’s Shares
(Ticker: ABI) on the official stock exchange during the 2026-2030 period.

10.2. The General Meeting approved this matter with a voting rate of ......% of the
total voting shares of the sharcholders attending the meeting

Article 11. Approval of the 2024 Report of the Supervisory Board

I'1.1. The General Meeting unanimously approved the Supervisory Board’s report.
The General Meeting agreed that the Supervisory Board carried out its functions and
duties in 2024 in accordance with the law and the Company’s Charter. The report
provided an honest and accurate assessment of the Company’s operations and financial
results in 2024,

I1.2. The General Meeting approved this matter with a voting rate of ......% of the
total voting shares of the shareholders attending the meeting.

Article 12. Approval of the Proposal on Selecting the Independent Auditor for
the 2025 Financial Statements

12.1. The General Meeting unanimously approved the proposal of the Supervisory
Board on selecting an independent audit firm to audit the 2025 financial statements of the
Company. The Board of Directors is authorized to decide on the selection of the independent
audit firm in accordance with the requirements of Agribank and the criteria of the
Supervisory Board.

12.2. The General Meeting approved this matter with a voting rate of ......% of the
total voting shares of the shareholders attending the meeting.

Article 13. The Resolution of the 2025 Annual General Meeting of Sharcholders
of Agribank Insurance Joint Stock Corporation shall take effect from 26/6/2025.

The General Meeting assigns the Board of Directors and the Supervisory Board of
the Company, within their respective functions, duties, and powers, to organize the
implementation and effectively supervise the execution of this Resolution. I

Recipients: ON BEHALF OF THE PRESIDIUM

- ABIC Shareholders; _ CHAIRMAN OF THE BOARD OF DIRECTORS
- Board of Directors, Supervisory

Board;

- Executive Board;

= Human Resource & Administration
Department (for disclosure);

- Filing: Legal Department, HRAD,
Head Office Administration.

Nguyen Tien Hai
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